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PRIVATE & CONFIDENTIAL

Ajitanshu Vedrtnam

358, Moh-Shahabajpur PS-Kotwali
Badaun Pin: 243601

Uttar Pradesh, India

Dear Ajitanshu Vedrtnam,

We are pleased to offer you a Contract of Employment (Contract) for your appointment as a Postdoctoral Scholar —
Employee with the Berkeley Education Alliance for Research in Singapore (BEARS), located at Create Tower, 1 Create
Way #11-01, Singapore 138602 on the following terms and conditions:

L Period of Contract Employment

1.1 This Contract for full-time employment (100 per cent) shall be for a period of one year commencing on
15 October 2021 and ending on 14 October 2022. This Contract will terminate at the end of the contract
period, but may be renewed or extended at the sole discretion of BEARS.

1.2 Where applicable, any discussion on the renewal or extension of the Contract will commence two (2)
months before the termination of the Contract.

2. Remuneration

2.1 You will be paid a salary of S$8,000 per month (S$96,000 per annum). This salary will be directly
i deposited to your designated bank account in Singapore on the 28th of each month, or the following
work day if the 28th falls on a non-working day.
2.2 Should your Contract be extended for a further period of twelve (12) months, your monthly salary will
be reviewed and any increase will be at the sole discretion of and determined by BEARS.
2.3 You are required to keep your current and any future salary confidential at all times.

3 Central Provident Fund (CPF)
3.1 If you are a citizen of Singapore or a Singapore Permanent Resident, BEARS’ contribution and your

contribution to the Central Provident Fund will be paid in accordance with the prevailing Law and
applicable rates governing CPF contributions in Singapore.
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"4, Income Tax

4.1 You shall be personally responsible for all income tax payable to the Inland Revenue Authority of
Singapore and in your home country m respect of all your remuneration and taxable benefits eamed
through your Contract with BEARS. .

4.2 Ifyou are a forcign national and in the event you leave Singapore at the end of your Contract, BEARS
will, in accordance with the Income Tax Act, withhold your final salary payment until the Smgapore
income tax authority provides clearance for the release of your salary.

5. Pre-Employment Health Declaration / Medical Examination

3.1 Upen your arrival in Singapore, you will be required to usdergo a
appointed doctor at BEARS’s expense to be certified as medically fit:
under the terms of the Contract. If you are found smecnl‘ikc'azlly unfit, thi
without notice,

5.2 Should you have aﬁy pre-existing illness, B
existing illness from being covered undes

under the Group Medical Insurance Plan.

ical examination by BEARS's
erform the duties required
to you may be revoked

5 and/or the Insurance compan; glude the pre-

 in connection w1th the research activities, projects and programs of BEARS. A
ccifications and a brief description of the research project are attached.

your responsibilities- diligently and will faithfully serve BEARS and devote your
ion, abilities and skills to the affairs of BEARS. You shall not, without the prior written
ARS be directly or inditectly engaged or interested in any capacity in any other business,
trade or occupation.

8. Other Posting or Assignments

8.1 During your employment under this Contract, BEARS may assign you to another position or research
project within BEARS if required by BEARS’s research activities, projects and programs and
availability of research funding.
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9. Annual Leave

9.1 You will be eligible for Annual Leave of 21 days for each year of contract service or pro-rated for an
incomplete year.

9.2 A maximum of ten (10) days of unused Annual Leave may be accumulated and carried forward into the
next period of entitlement. All carryover Annual Leave must be utilized within six (6) months of the
following Contract year. Any carryover Annual Leave unused after six (6) months will be forfeited.

9.3 Notwithstanding the above, BEARS may schedule a mass vacation on organisational or group basis
in the interest of efficient management of programs in BEARS. Iy an event, employees will be
required to utilise their Annual Leave for this purpose. - :

10. Sick Leave

id sick leave shall be
tion isrequired, the

taken, pro-rated for an incomplete year of service: : ¥
- 10.2 Any sick leave taken during the first three months o will be treated as unpaid leave,

ied over to the following contract year and

unused sick leave will not be en

11: Medical and Dental Benefits

stipulate
full calen
11.2 You will

on and treatment in Singapore within the limits stipulated in
gvided by BEARS. Claims for reimbursement on such consultations and

your Héépitalisation‘ and Surgical expenses as provided under BEARS’s Group
urgical Tnsurance Plan for full-time employees and Postdoctoral Scholars currently

12,

12.1 While you remain in the employment of BEARS as a full-time contract employee, you will be eligible
to apply for various paid leave benefits. Information on these paid leave benefits are contained in the
BEARS’ Employee Handbook for Postdoctoral Scholars.

13. Grievance Management

13.1 You may present or file a formal grievance in accordance with BEARS® Grievance Management
procedures if? o
a)  you have a general grievance to raise to the attention of your supervisor; or
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b)  you deem that a specific act by BEARS was arbitrary or capricious, or that the act is a violation of
BEARS’ rules, regulations or policies, or that the act adversely affects your Postdoctoral Scholar’s
appointment or training program.,

c) there is a layoff resulting from the lack of appropriate funding.

14, Employee Personal File

14.1 The Human Resource Department will maintain a record of your employment in BEARS. The personal
file will contain copies of your personal documents, Appointment and Re-appointment Letters, pay
records, training records, written Performance Appraisals, Smgapo- 2 rfiployrneut permit records and
disciplinary warning records, if any.

14.2 Any request for access to your Personal File shall be made i 1o the Human Resource Manager.

14.3 You may view the contents of your Personal File in the prcsencc of the Human Resource Manager or

15. Confidentiality

defined in the i _xpmt Admmlstratlon Regulatlons), {ii) disclose such technical data for use in or
(i) export or re-export, directly or indirectly, any immediate product, process or service directly
produced by thc use of such technical data, o any destmatlon to which such export or re-export is
_Department of Commerce and ather competent governmental authorities as required by those laws

-~ This pro'nsmn shall srvive expiratio fefrmnatxon or cancellation of this Agreement.

16 Termination of sérifice
16,1 Either party will' be at hberty to terminate the Contract by giving one (1) month notice in writing without
ovndmg any reason whatsoever or by payment of one.(1) month’s salary in lieu of notice.

162 otwithstanding the above, if you are found guilty of any serious misconduct or breach of terms of the

Contract during your contract service with BEARS, the Contract may be terminated without any notice.

16.3 Upon termination of your contract of employment for whatever reason, you shall:

a) deliver to BEARS all books, documents, papets, materials, diskettes, tapes, drives or other
computer storage materials, credit cards, and other property relating to the business and activities
of the Company which may then be in your possession or under your power or control;

b) take all necessary action to resign without claim for compensation from all offices held in BEARS
and from membership of any organization acquired by reason of or in connection with your
Appointment, and if you shall fai] to do so BEARS is hereby irrevocably authorized to appoint
some person in your name and on your behalf to sign any document or do any act or thing necessary

or requisite to give effect to,
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17: Intellectual Property and Intellectual Property Rights (IP and IPR)

17.1 As a Postdoctoral Scholar, you will be participating in research programs funded by Smgapore 8
National Research Foundation through BEARS. The terms and conditions governing your obligation
and responsibilities, and the management of IP and IPR are detailed in Article 9 of the BEARS’
Agreement,

17.2 In this respect, you shall be required to endorse a capy of the Informed Participation Agreement as a -
condition for employment in BEARS indicating your agrecment to abide by the terms and conditions
stated in Artlcle 9, a copy of which is attached.

18. Miscellaneous

18.1 The various provisions in this Contract are severable
unenforceable by any court of competent jurisdiction, then* such mvalldxty unenforceability shall not
affect the remaining provisions of this Contract.

18.2 You agree that this Contract is personal to you and that ¥Ou may not assign you ghts or delegate your
duties under this Contract, in whole or in
wntten approval.

This offer is contingent upon successful completlon of receipt of all ongmal/ce'
other relevant documents such as your 1dentlﬁcat10n card and/or

Yours sincerely,

Of NRIC/Passport No ...........oeiieunnnoneeiine . , having

fully understood the terms' and nditions stated above, hereby agree and willingly accept the position as a Postdoctoral

Scholar Employee with BEARS

Signature: , Date:
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Informed Participation Agreement

Berkeley Education Alliance for Research in Singapore (BEARS)
SinBerBEST Program

Research Program: _ .| SinBerBEST T
Research Frogram Leader _ Prof. Costas J. Spanos
“““““““““““ _Hayden Taylor .
| Research Participant Ng_g}g;m _Ajitanshu Vedrtnam
Institution: o .| Berkeley Education Alhance for Resear
Document Tracking Number:

I am a Research Program participant in a collaborative research gr

through the Berkeley Education Alliance for Research in Singap¢ (IEARS) aco
that is owned by the U.C. Regents in Singapore. The terms arid conditions of the prografy
BEARS Agreement between the Government of the Républic of Smgapore (Represen
Research Foundation) and the Regents of University of Cahf Imia, a
California, Berkeley and through its Sponsored Projects Office o dated August 25, 201 l(heremaﬁer the
“Agreement™).

By my signature below:

1. Tacknowledge that as a BEARS Researchers as deﬁned y Agreement Article 2. 2.1, I have an obligation to
disclose promptly and in writing.all BEARS Sp red Intellectuaf—E Property (IP) that is a direct product of
my participation in the Research: Program whethe in Smgapore USA or any other location:

; ”BEARS Sponsored Intellecmal Property is deﬁned in the Agreement Section 2.1.g and
Intellectual Property:is defi ned in the Agreement Section 2.1.v and

2. lagreeto assigninventions and copyrights resulting from my participation in the BEARS Research Program
Jointly to the Regents of the University of California and to Singapore Institution(s) concerned in undivided
and equal shares as requnred by Agreement Article 9.1.d.

3. Irepresent that, as of the date of my participation in the Research Program, I will cooperate with the efforts
of the STLO to produce a list of Background IP as defined in Agreement Article 2.1.b of which 1 am an
inventor or author, including invention disclosures, patent applications and issued patents, and
copyrightable works. I understand and agree that the licensing of Background IP rights may be delayed due
to my receipt of research funding through BEARS.

4. Iconsent to allow the STLO to grant to a collaborating Academic Institutions a nonexclusive, royalty-free,
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10.

. I understand T am under no obligation to p ti

perpetual license under copyrights or patents that arise from my participation in the Research Program.

I consent to the specific formula for distribution of net licensing revenue from licensing of BEARS
Sponsored TP in Article 9.19 of the Agreement that is contained in the fill reprint of Article 9.19 attached.

Tagree to use only BEARS funding from NRF in the performance of the Research Program unless additional

* sources of funding have been approved in writing by BEARS for the Research Program,

Tagree my participation in this Research Program prohibits:

- 4. Use of U.S. Federal funding in the performance of the Resear,
b. Use of software in the performance of the Research Progras
{i.e., the rights of another, or the rights of authors fin

voluntarily.

I consent to the terms an
those provisions relatin
infringement actions.

ment as they apply to me, including but not limited to,
inigtration of the BEARS Sponsored IP rights, including enforcement and

: Defmrtmenf:
 Date:

Attachments: BEARS Agreement Articles 2.1.£, 2.1.g, 2.1.v,0
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. ARTICLE 2. DEFINITIONS AND INTERPRETATION

2.1 In this Agreement, the following words, whether used in the singular or plural, shall have the
following meanings:

(f) "BEARS Rescarcher” means Programme Leader, Pls, PhD students, post-doctoral fellows .professmnal
research and technical staff performing research that is ﬁmded by the Grant, whether in Singapore or
any other location.

(g) "BEARS Sponsored IP" means any Intellectual Property that is, a) in
and reduced to practice, and b) in the casc of copyrightable softw,

- while participating in a Programme that is furided by the Grant,,
location,

“of inventions, conceived

(v} "Intellectual Property” or "[P” means:

a. For “Inventions” any patentable idea, design

Party hereto or jointly by one or more employees of ‘ot
other Party, in the period and under performance of wo

Documenting Software means coples
contained w1thm id

(i) who arc'éolely Personnel of a single Singapore ‘Tnstitution shall be solely owned by the
Singapore Institution concerned.

(c) who are Personnel of multiple Singapore Institutions shall be jointly owned by the Singapore
Institutions concerned in undivided and equal shares.

(d) who are Personnel of UCB and one or more Singapore Institutions shall be jointly owned by
UCB and Singapore Institution(s) concerned in undivided and equal shares.
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9.2

9.3

9.4

9.5

9.6

9.7

08

9.9

" BEARS Sponsored TP shall be managed and commerci

The ownership of any BEARS Sponsored IP invented or created by any person other than BEARS
Researchers who are Personnel of UCB or Singapore Institutions shall be determined by UCB, NRF and
such person's home institution on a case-by-case basis before BEARS grants permission for the conduct
of any research activity at the BEARS facilities by any such person. The commercialization of such

- BEARS Sponsored IP shall be pursued in a inanner which is consistent with the commercialization of

other BEARS Sponsored IP.

Assignment of all or part of ownership intercst in any BEARS Sponsored IP by any Party to any third
party shall be subject to the concurrence of the NRF and the owner o esgectlve co-owners of such
BEARS Sponsored TP (and subject to the rights of any sponsor of reséarch t6 the extent that another
sponsor’s rights exist); provided that such assngned BEARS Spo 1P otherwise remains subject to -
all the provisions of this Article 9. : ‘

Article 9.

Licenses to UCB and Singapore Institutions

- Sponsored IP owned by them for resear

lawfully granted.

1 be made in c sultatlon w ”UCB The Singapore TLO’s duties and responSIblhtles shall be set
in detail in a Sepirate “Inte nstitutional Agreement” between BEARS, UCB, the relevant
re Institutions and the Singapore TLO, which agreement shall incorporate all relevant

s of this Artigle 9. The Singapore TLO will provide regular status reports describing its

activilies f .BEARS and the UCB TLO.

The UCB TLO shall: pr0v1de advice and support to the Smgapore TLO when reasonably determmed by
BEARS, UCB and NRF. Such advice and support may include seminars, advice on policy, provision of -
standard hcensmg and other agreements, short term visits to the UCB TLO, strategies for licensing, and
continuing communication or as otherwise agreed between UCB TLO, NRF and the Singapore TLO.

Requirem-ents of BEARS Researchers

Prior to participating in any Programme, each Singapore Institution shall execute an agreement with

" UCB agreeing to be bound by the provisions of this Article 9 with respect to all BEARS Sponsored IP.
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9.10

9.11

9.12

9.13

9.14

" Singapore TLO which shall forward a copy-to the UCB TLO.

. Responsibility for Performance of IP Mana.gement‘

Each BEARS Researcher shall be required to execute a written acknowledgement as to his or her
understanding of his or her obligations with respect to BEARS Sponsored IP set forth herein,

Each BEARS Rescarcher shall be required to make a written disclosure of all BEARS Sponsored IP that
he or she invents or creates, to the Singapore TLO (each, a "BEARS Sponsored IP Disclosure") promptly -
following invention or creation, but in no event later than 12 weeks before any public presentation,

_ disclosure or publication of such BEARS Sponsored IP. Such BEARS Sponsored IP Disclosure shall be

in English and in a form prescribed by the Singapore TLO int consultation with UCB TLO. Each BEARS
Sponsored 1P Disclosure shall be treated as confidential information_¢f the owner of the disclosed
BEARS Sponsored IP in accordance with the provisions of Article 25; :

For the avoidance of doubt, the decision whether or not BEAR ; red IP has been invented or
created shall remain with the BEARS Researcher. If the BEARS Researcher has decided that BEARS
Sponsored IP has been invented or created, a BEARS Sponsored IP Disclosu | be submitted to the

enance costs shal,u bome by the
- be, in‘undivided equal shares, provided
atent or patent application for a given
in net license revenues from that

For the avoidance of doubt, all patent filing, p secutlon and rnm
BEARS Sponsored IP owner or joint owners, as the cas
that a party may elect not to pay its share of costs for a g
country or geography and shall thereaﬁer not be entitled to!
country or geography. :

Except as provided in Article:9.14 below, the Smgapore TLO will perform all IP Management Services
with respect to all BEARS Sponsored IP in accordance with the Interinstitutional Agreement. Such IP
Management Services shall be performed in a professional and workmanlike manner and in accordance
with best practices in the technology commercmhzatton field and in compliance with all applicable laws
(mcludmg, w1thout llmltatlon apphcable patent laws in the country where 1nvent1ons are made and

) sponsored mventlons and technologles the provisions of Articles 9.16 — 9,18 shall apply. The UCB

LO shall reasonably exchange preferred and best practices in the technology
.- The Singapore TLO shall diligently and thoroughly pursue all reasonable
avenues for licensing and commercialization of BEARS Sponsored IP,

crcialization fie

(a) If atany time the;.Singapore TLO elects not to file an initial patent application covering any
BEARS Sponsored IP that is disclosed in a BEARS Sponsored IP Disclosure, it shall provide the UCB
TLO with written notice of such election no laier than (i) 12 weeks following the date of such BEARS

* Sponsored IP Disclosure ot (ii) 6 weeks prior to any public presentation, disclosure or publication of

such BEARS Sponsored 1P, whichever is earlier.

The UCB TLO may then elect to file an initial patent application protecting the invention, and in such cases, the

[P Management Services for the particular BEARS Sponsored IP will be performed by the UCB TLO
solely.
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. (D) If at any time the Singapore TLO wishes to discontinue the provision of IP Management
Services for any particular BEARS Sponsored IP, it shall provide the UCB TLO with 60 days prior
written notice of such election. .

(c) The written notice required by this Article 9.14 shall expressly identify the relevant BEARS
Sponsored IP [including a copy of the relevant BEARS Sponsored IP Disclosure(s)], the reason for
the Singapore TLO'’s election not to file an initial patent application or provide IP Management
Services, and the jurisdiction(s) in which-the Singapore TLO elects not to file an initial patent
application or provide IP Management Services, as applicable, so that . UCB TLO, at its election,
may thereafter assume the responsibility for performing [P Ma ment Services for such BEARS
Sponsored IP.

9.15 Upon UCB TLO’s request followmg its assumption of JP anageme Services for any BEARS
Sponsored IP, the Singapore TLO shall deliver to UG i osecution histories, -
diagrams, disclosures, documents, market analysgs, prospective licensees, spondence, legal
opinions and other information relevant to the per of i

" such BEARS Sponsored IP.

9.16

9.17 |
milestones, (ii) perm
commermahzed withi

trademarks, (viii) & 'sérve the right of the owners and others in the nonprofit research sector to use the
. licensed rights for their noncommercial, education and research purposes.
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9.18  Prior to execution of any license agreement covering the BEARS Sponsored IP, the relevant TLO shall
_ first provide a copy of such license to the other TLO for information, The TLOs shall inform each other
on a continuous basis about any on-going licensing activities. The information to be provided shall at

least include: ' '

(a) Name of potential licensee with whom negotiations are on-going.
(b)  Starting date of negotiations.

{c) Copy of the executed term sheet (if available)

(d)  Copy of each fully executed license agreement covenng BEAR Sponsored IP within thirty (30)
days after execution. T

Revenue Sharing for BEARS Sponsored IP

9,19 All BEARS IP Revenue collected by the respective TLO fora s ec nnes) shall be

+ distributed on an annual basis in the order of priority as follows

license (gross

(a)  Deduction of actual out-of-pocket IP expenses (patén -filing, prosecution, and maintenance) to
be reimbursed to the BEARS Sponsored TP owner and joints wners as the case may be;

: legal and other professional fees exclusive of
' curred by the TLO, in relation to the -

(b)  Deduction of actual out—of—pockct'(Er_,:sts.d(i'ﬁ'o‘l.w i
any salaries, administrative, or other indire
licensing of the BEARS Sponsored 1Py -

" (c) 15 % of the.IP rcvenne {less Articles 9.19 (a) and {b)] as IP management and incentive fee to
the TLO that. has performed the relevant IP Management Services, divided into two parts as

follow::
= . 5% for managin‘g"tﬁg IP (administrative charge)

e 10% for ﬁnding a license_e:(if the same TLO also secures the license)

The remaining net IP revenue [loss Articles 9.19 (a), (b) and (c)] shall be dlstrlbuted in
accordance with the following rule:

o 1/3 to the inventors (in equal shares),

1/3 to the BEARS Sponsored IP owner or joint owners, in equal shares;

1/3 to BEARS.
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The distribution is outlined for clarity in the table below:

UCB TLO finds licensees

Singapore TLO finds
licensees

Singapore TLO files the patents | STLO gets 15%

management fees,

STLO gets
management fees.

5%

Patenting costs and out-of-pocket
expenses (e.g. legal fees) deducted
from IP revenue and reimbursed to
BEARS Sponsored Ip owner or
Jjoint owners

Net TP revenue shared
between inventors (1/3);
BEARS  Sponsored
owners (1/3) and BEAR
(173). g

Netz. 1P revenue  shared
Be = inventors (1/3),

ARS  Sponsored [p
(1/3) and BEARS |

UCB TLO files the patents. 15%

Patenting costs and out-of-pocket
expenscs (c.g. legal fees) deducted
from IP revenue and reimbursed to
Sponsored P owner or joint
owners '

Net IP revenie shared
between inventors (1/3),
BEARS  Sponsored [p
owners (1/3); and BEARS
£3).

920 Each IP filing and.expen
there arc BEARS
(patenting, prosecu
also not share in any 1
Sponsored It

ponsored IP joint owners. Where
e joint owners elects not to share in the Ip
AfoF a particular country, such joint IP owner shalj
rom the commercialization of the particular BEARS
girall its rights in the particular BEARS Sponsored P in
EARS Sponsored Ip Joint owners, unless otherwise agreed by th~
all inventors of a particular BEARS Sponsored 1P, that is -
eive their respective share of the net Ip revenues,

9.21

9.22
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(a) All BEARS Sponsored P existing as of the date of termination of the BEARS Agreement or
dissolution of BEARS; and

(b) Such BEARS Sponsored IP created afier the date of termination of the BEARS Agreement as may
be designated and agreed by the Parties in writin g.

9.23  Prior to the start of cach research project, the Singapore TLO or UCB FLO, as the case may be, (the
f Preexisting [P haming the

ventor, that is managed by the

924  The Background 1P owner will also i
' any license rights that may be avail ,
the respeciive UCB TLO, as the case may be, so requests in writing, such Backgrot Owner shall,

to the extent not prevented by then-existing agreemeits. or on-going negotiations or 1gations to the
contrary, for six (6) months following such request, refram.fi om éréﬁting any exclusive licenge under

" such Background IP that would prevent the grant of a non-exelisive license to a licensee of the relevant
BEARS Sponsored IP,

the case may be, of
-Singapore TLO or

925  The Singapore TLO or UCB TLO as
*  otherwise to perform

O fails, in the reasonable opinion of a Party, to fulfill its duties and
sshall consider in good faith the replacement of the then current

9.7%
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agreements,
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Ajitanshu Vedrtnam Job Specifications

SinBerr =7

1. Scope of Work
The candidate wil| be involved in developing SinBerBEST’s work on multi-materia], high-performance
facades, investigating the optimal integration of phase-change materials such as paraffin waxes into composite

The candidate will also be provided with the OPportunity to contribute to (he efforts of developing designs for
a “breathing fagade”, an approach to distributing low-face-vclocity heat exchangers throughout the building
envelope to enable effective ventilation and low-cost cooling in a wide range of building types.

2. Key Duties and Responsibilities ;
®  Design of novel cellular structures for fagade systems
*  Conduct durability performance, and analyse mechanical angd thermal behavioyr of multi-functional
fagade systems

*  Perform €xperiments on fagade systems in the SinBerBEST testbed
*  Conduct analysis of research results
*  Write and publish research articles
*  Present the research results at conferences
SinBerBEST Programme

SinBerBEST aims to deliver energy efficient building technologies for the tropical built environment, while
optimising human comfort, safety, security, and productivity within the building.

SinBerBEST initjal collaborators include Nanyang Technological University (NTU), the National University
of Singapore (NUS), and other agencies and groups in Singapore. The vision of the SinBerBEST program is to
generate societal scale impact in the area of efficient and sustainable tropical buildings.




Ref: PDR/AL/RES094-21

NUI Galway

OE Gaillimh

STATEMENT OF MAIN TERMS AND PARTICULARS OF EMPLOYMENT

POSTDOCTORAL RESEARCHER

NAME: Ajitanshu Vedrtnam

ADDRESS: ajitanshu.m@invertis.org

POST: Postdoctoiﬁl Researcher

PLACE OF WORK: School of Engineering, NUI Galway
HEAD OF SCHOOL: Prof. Padraic O’Donoghue
PRINCIPAL INVESTIGATOR: Prof. Jamie Goggins

REPORTS TO: Prof. Jamie Goggins

(The University reserves the right to change the reporting relationship as it sees fit.)

DURATION OF POST: 01* October 2021 - 3pth September 2022

1. Position
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Furthermore, plegse note that your continyed employment by the University is contingent on
the ongoing availability of work of the type in which you are currently engaged. Should the
University’s requirements for this work decfine or cease in full, for whatever reason, the
University reserves the right to reassign you to alternative work in line with your skills and
experience and its organisational requirements, Should such reassignment opportunities not
exist the University may have to termingte your employment in the Juture,

4, Notice ‘ :
The appaintment may be terminated at one month’s notice in writing by either party to this
temporary employment contract. .

appropriate period of notice set down by the Minimum Notice and Terms of Employment
Acts, 1973 - 2001.

5. Rate of Remuneration .
Salary attaching to the post is €48,627.00 per annum pro-rata for shorter/part-time
contracts,

deductfons). Deductions for overpayments will be made from subsequent salary payments,
For information on your online payslip please see Online Payslip
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6. Income Protection Scheme )

You will be enrolled into the University’s Income Protection Insurance Scheme on
appointment. Full details, costs and benefits are outlined inthe University’s Website in the
Pension section. _

Please note if your salary is less than €15,000 p.a. you will not be automatically enrolled into
the scheme and will need to contact Pensions & Investments Office.

same location on the website and send it to the Pensions Office.

If you do this within three months of your commencement date yoy will receive a full refund.
All opt outs after thijs time will be permitted byt will not be eligible for any refund of
deductions. '

8, Hours of Work

contracts. In addition to annual jeave the following days shall be extra leave: Good Friday

s business needs. Currently, the University
closes for four days at Christmas. Staff will be informed of the exact dates by the HR Office
each year at least three months in advance. Usually, they will cover the period between

Christmas and New Year. -
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10.  Sick Leave
Sick Leave will be granted in accordance with university policy. A detailed policy is available
on the HR website Sick Leave Policy .

See Health & Safety

These are legal requirements set out by the Safety, Health and Welfare at Work Act 2005 {and
related legislation) and establish duties for you as an employee and NUj| Galway as your
employer to ensure the safety of all personne| in this workplace.

aspect of home/virtual working. It is 3 requirement of working virtually that you need to
provide an environment at home which offers'the following:

o Suitable “office” space, ideally a separate room but at ieast a dedicated space
0 Freedom from interruptions and distractions

o} Security and confidentiality and ,

o} the ability to meet Health and Safety requirements.

You are required to complete a working at home checklist prior to beginning to work virtually.

~ No other location other than contractually stated or agreed may be used for the purpose of

working from home. In the event of you moving house, you must notify your Principal
Investigator, If moving to a new address, you must €nsure your broadband is sufficient in
order to continue the home working arrangement. In' addition, the Health & Safety

assessment and checklist will need to be completed again.

You should advise your mortgage/insurance prfoin'der that part of your home is being used by
you for business purposes, :
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It is especially important for you to take care of your menta| heaith when working virtually,
ensuring vou spend time outdoors and sociaiising as needed.

12.  Work outside the University

It is a Condition of Employment that you do not hold any position, including inter alig
Directorships or Consultancies, or employment outside of the University without express
approval. Requests to engage in such activity shouid be made to the Director of HR along with
thé acceptance of your post

13, Confidentiality A :
The post holder shall be required to exercise strict confidentiality with regard to technical or
business information or client identity acquired in the course of employment. No such
information may he disclosed. to third parties without clear authorisation, Any breach of
confidentiality shall be regarded as misconduct.

14, intellectual Property

Discoveries, inventions or technological innovations conceived, made or developed by the
post holder in the course of his/her employment shalj become the exclusive property of the
University and may subsequently be assigned by the University as deemed appropriate. The

conduct,

16, Pension . ‘

You will be enrolled in the University's Pension Scheme The pension schemeis a
contributory one, whereby a total salary deduction of 6.5% is made, 1.5% of this deduction
is in respect of a spouse’s and children’s pension. Further information regarding the pension
scheme and other ancillary schemes s available.on the pensions website '

17. Retirement

F
Miscellaneous Provisions Act, 2004) on or after 1t April, 2004, the minimum retirement age
is 65 years, There is no maximum retirement age.
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If deemed ‘not to be a new entrant’ (as defined in the Public Services Superannuation
Miscellaneous Provisions Act, 2004) you shall be entitled to hold office until the age of seventy
(70} years, subject to a requirement for the post and the fulfilment of duties. A person may
retire on reaching the age of sixty {60) years, but pension and gratuity shall be in accordance
with the terms of the appropriate University pension statutes.

For members who are ‘new recruits’ (as defined by the Public Service Pensions (Single scheme
and Other Provisions) Act 2012, the minimum retirement age was set initially at 66 years
(from 1 Jan 2014) rising in line with the Statutory SPC age to 67 (from 1st January 2021} and
68 (from 1st Jan 2028). Maximum retirement is 70 subject to revision by the Minister.
However, effective 22 December 2020, Circular 24/2020 deferred the planned increase in the
age of eligibility for the State Pension due totake place on 1 January 2021. Single Scheme
members have a NRA (Normal Retirement Age) of 66. This arrangement applies with
immediate effect and until further notice.

18, Policies and Procedures

All University policies and procedures form an integral part of this employment contract and
may be subject to update and revision, from time to time, in consultation with staff
representatives as appropriate. Information is available frorn the University website.

The attention of the post holder is drawn in particular to the following policies and procedures
which are available on the NUIG website:

Child Protection Policy Good Practice in Research

Grievance Procedure ) Research misconduct

Disciplinary Procedure - Publishing Guidelines for Researchers
Anti-bullying : Ethics in research

Guidangce note on the Principle of "Natural Justice"” Data Protection

If you do not have web access and wish to receive any or all of these policies or procedures in
hard copy, this request, in writing, should be forwarded to the Human Resources Office.

19, Coflective Agreements , .
Ali collective agreements, which are appropriate to the grade in which you are employed,
- forman integral part of this contract. Details of these agreements are avaifable from the
Human Resources Office.

In the event that any of your personal details change, during your employment with the
University, you should advise the Human Resources Office, in writing, so that your records
can be updated accordingly.
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I, Ajitanshu Vedrtnam, hereby accept appointment as Postdoctoral Researcher on the
above Statement of Main Terms & Particulars of Employment with effect from 1% October
2021:

SIGNED: DATE:
(Researcher)
A 7
™ 'l’ ,1 2 ’z e > 1 s
SIGNED: ” DATE: 03/08/2021

(On gehalf of/rhe University)

Rm

Invertis Universit
Bareilly



UMOWA O PRACE
. pomiedzy Stypendysta a Instytutem Goszczacym /
EMPLOYMENT CONTRACT
between the Fellow and the Host Institute

zwana dalej ,,Uimowa”, zawarta w Krakowie w dniu 01.04.2022 pomiedzy: Instytutem
Gospodarki Surowcami Mineralnymi i Energia Polskiej Akademii Nauk z siedziba w
Krakowie, przy ulicy Wybickiego 7A, 31-261 Krakéw zwany dalej Pracodawca,
reprezentowanym przez: prof. dr hab. inz. Krzysztofa Galosa - Dyrektora Instytuty /
hereinafter referred to as "the Agreement", concluded in Cracow on 01.04.2022, between:
Mineral and Energy Economy Research Institute Polish Academy of Sciences with its
registered office in Cracow, at Whybickiego 7A, 31-956 Cracow hereinafter referred to as
employer, represented by: Prof, Krzysztof Galos - Director of the Institute,

a Panem Ajitanshu Vedrtnam , zamieszkalym 31-956 Krakéw, osiedle Sloneczne i
legitymujacym sie paszportem nr 4807181 / and Mr Ajitanshu Vedrtnam, resided under
the address 31-956 Krakéw, residental Sloneczne 1, holder of the passport no. S4807181.

A.Warunki zatrudnienia/ Employment conditions
stanowisko pracy / position — adiunkt/assistant professor,

1

2)
3)
4)
5)

6)

¢ zrodlo  finansowania - zawarta z Polska Akademia Nauk umowa nr
PAN.BFB.S.BDN.624.022.2021 o realizacj¢ i finansowanie Pobytu Badawczego,
ktory uzyskat finansowanie w ramach konkursu , PASIFIC 1" wspotfinansowanego z
programu Horyzont 2020 w ramach dziala Marij Skiodowskiej-Curie w konkursje
COFUND na podstawie umowy nr GA 847639 / source of funding: the Fellowship
Agreement No PAN.BFB.S.BDN.624.022.2021 concluded with the Polish Academy
of Sciences to implement and finance the Fellowship funded under the PASIFIC Call

. 1. The PASIFIC Programme is co-financed by the Horizon 2020 within the Maria

Sktodowska-Curie Actions (COFUND) based on the grant agreement No 847639;

wymiar czasu pracy-pelny etat / working hours-full-time;

okres obowigzywania umowy - 24 miesigce / duration of the Contract - 24 months;

termin rozpoczgcia pracy / date of commencement of work - 01.04.2022

miejsce wykonywania pracy: Pracownia Geochemii  Stosowanej i Inzynierii

Srodowiska / place of work: The. Division of Applied Geochemistry and

Environmental Engineering '

bezposredni przelozony / immediate superior: dr hab, inz, Magdalena Wdowin



B. Zuakyes ohowigzkow/ Responsibilities

1) Pracownik bedzie realizowal wylgcznie dzialania badawczo-szkoleniowe w ramach
konkursu ,,PASIFIC 1"/ The Employee shall pursue exciusively research and training
activities related to the Fellowship funded under the PASIFC Call 1.
Do zakresu obowiazkéw Pracownika nalezeé bedg w szezegélnosei: / The Employees
responsibilities shall include in particular:

|a)

.b)

d)

prowadzenie prac badawczych w  ramach Pobytu Badawczego pt.
»Opracowanie filtra powietrza na bazie widkna celulozowego ZIF-8 na
potrzeby wylapywania CO2 ze strumienia spalin” (dalej: ,,Pobyt Badawczy")
pod opieka dr hab. inz. Magdaleny Wdowin (dalej: ,,Opiekun”) / conducting
research as part of the Project entitled ‘Development of cellulose fiber-ZIF-8
based exhaust air filter with CO2 selectivity” (hereinafter: "the Fellowship")
under the supervision of Magdalena Wdowin (hereinafier: "the Supervisor"),
upawszechnianie wynikéw Pobytu Badawczego, w szczeglnosci publikowanie
tych wynikéw w otwartym dostepie (Open Access) / disseminating the
Fellowship results, in particular, publishing these results in Open Access:
uczestnictwo w programie badawczo-szkoleniowym w ramach konkursu
»PASIFIC 1" zgodnie z; / participation in the research and training programme
under the PASIFIC Call 1, in accordance with:

opisem zawartym w ,,Regulaminie Konkursu PASIFIC 1 Polskiej Akademii
Nauk (PAN)", opublikowanyml na stronie https://pasific.pan.plicali-l/ / the
description contained in the PASIFIC Call 1 Terms and Conditions. available
at: https://pasific.pan.pl/cail-1/, _

indywidualnym Planem Rozwoju Kariery Naukowej, przygotowanym przez
Pracownika we wspolpracy z Opiekunem / individual Career Development
Plan, drawn up by the Employee in cooperation with the Supervisor, .
przygotowanie rocznych raportéw oraz raportu koficowego z realizacji Pobytu
Badawczego / preparation of annual reports and the final report on the
implementation of the Fellowship;

uczestnictwo w okresie realizacji Pobytu Badawczego oraz do dwéch lat po
jego zakonczeniu w ankietach i badaniach ewaluacyjnych przeprowadzanych
przez Polska Akademie Nauk oraz Agencje Wykonawezg ds. Badag
Naukowych 1 udzielania wszelkich informacji zwigzanych 2 Pobytem
Badawczym / participation in surveys and evaluation studies conducted by the
Poiish Academy of Sciences and the Research Executive Agenacy, . and
providing all the information related to the Fellowship during the Fellowship
and up to two years after its completion.

2)  Ponadio Pracownik zobowigzuje sig do: / Furthermore, the Fellow undertakes to:

a)

b)

wziccia udziatu w co najmniej czterech szkoleniach organizowanych i
finansowanych przez Polsky Akademie Nauk w ramach konkursu ,,PASIFIC 1"
/ participate in at least four training courses organised and financed by the
Polish Academy of Sciences under the PASIFIC Call 1, |

wziecia udziahu w Przynajmniej jednym wykladzie otwartym popularyzujgcym
prowadzone przez niego badania i/lub ich wyniki/ participate in at least one



~

3)

4)

- open lecture populanising their nesearch and/or its results,

¢) niewykonywania ani niepodejmowania innego zatrudnienja lub dzialalnodci
gospodarczej innej niz wynikajaca z realizacji Pobytu Badawczego, jesli
mialyby charakter zarobkowy / do not perform or take up any other
employmment or business activity beyond the Fellowship, provided that the
beforementioned are of commercial nature,

d) nieubiegania si¢ o finansowanie z Konkursu POLONEZ BIS oglaszanego przez

. Narodowe Centrum Nauki / not to apply for the POLONEZ BIS funding
programme, announced by the National Science Centre,

e) wyrazenia zgody' na zamieszczenie krotkiego opisu Pobytu Badawczego na
stronie internetowej Polskiej Akademii Nauk / consent to the publication of a
short Fellowship description on the Polish Academy of Sciences website.

Obowiazki, o ktérych mowa w pkt 1 beda wykonywane w siedzibie Pracodawcy. / The

obligations enlisted in Point 1 shall be carried out atthe Employer's seat

*Przy wykonywaniu obowiazkéw wynikajgcych z umowy o pracg - Pracownik
zobowiazany jest do przestrzegania regulacji Instytutu w zakresie praw autorskich,

pokrewnych, praw wiasnosci przemystowej oraz poufnosci informacji, w tym w

szczegblnosci zawartych w Zarzadzeniu Dyrektora IGSMIiE nr 6/2015 z dnia

20.04.2015 r. / While performing the duties under the Employment Contract, the

Employee is obliged to comply with the lnstitute's regulations related to copyright,

neighbouring rights, industrial property rights, and confidentiality of information,

‘including in particularthose contained in Ordinange of Director MEERI PAS no.
6/2015 of 20.04.2015.

C. Wynagrodzenie/ Remuneration

1)

Kwota wynagrodzenia Pracownika platnego na podstawie umowy o prace wynosi
4125 EUR miesiecznie. / The monthly remuneration of the Employee under the
-Employment Contract is of EUR 41285,

Wynagrodzenie to pomniejszone bedzie o obowiazkowe skladki na ubezpieczenie



2)

ZQrOWOUIE 1 SPUICUALT VLG4 LOULARL LG PUMLIMEL  wsasssesrsng o —omos s

publiczne pracodawcy i pracownika, wynikajace z przepisdw powszechnie

obowigzujacych. / This remuneration will be reduced by compulsory contributions for
health and social insurance as well as deductions for income tax and other public
liabilities of employer and employee, resulting from generally applicable legislation.

‘Miesigczne wynagrodzenie Pracownika, o ktérym mowa powyzej, platne na podstawie

umowy o pracg obejmuje: / The monthly remuneration of the Employee, referred to

above, payable under the Employment Contract, shall comprise:

a) wynagrodzenic zasadnicze w kwocie 4125 EUR brutto / basie remuneration of -
EUR 4125 gross, :

b) ryczaltowy dodatek rodzinny {family allowance) wyplatany ze $rodkow premii
uznaniowej w wysokosci 300 EUR miesigeznie. / flat-rate family allowance, paid
from the discretionary bonus of 300 EUR per month,

Dodatek ten pomniejszony bgdzie o obowiazkowe skladki na ubezpieczenie zdrowoine

i spoleczne oraz zaliczki na podatek. dochodowy i inne naleznodci publiczne



n .

3

4)

pracodawcy 1 pracownika. wynikajgee z przepisdw powszechnie obowiazujacych / The
altowance shall be reduced by compulsory health and social security contributions and

deductions for income tax and other public liabilities of employer and employee,

resulting from generally applicable legislation.

W calym okresie trwania Umowy wynagrodzenie bedzie wyplacane w PLN w terminie
wskazanym w Regulaminie Pracy obowigzujagcym w Instytucie / Throughout the
Employment Contract, including the period of Secondment, the remuneration shall be
paid in PLN on the date specified in the Work Regulations in force at the Institute.

Do wyliczenia wynagrodzen stosowany bedzie sztywny kurs wymiany euro tj. 1 EUR

== 4,2914 PLN. / To calculate salaries, the fixed euro exchange rate will be used (i.e., 1

EUR equals 4,2914 PLN).

Jednoczesnie, niezwlocznie po zamknigeiu kazdego okresu sprawozdawczego dla
Pobytu Badawczego PASIFIC obejmujacych okresy / Concurrently, immediately after
closing each annual reporting period for the PASIFIC Fellowship that include periods:
a) od 1.03.2020 1. do 28.02.2022 r./ from 1.03.2020 to 28.02.2022;

b) od 1.03.2022 r. do 31.08.2023 r./ from 1.03.2022 to 31.08.2023;

) od 1.09.2023 r. - 28.02,2025 1./ from 1.09.2023 to 28.02.2025.

kwoty wyplaconych wynagrodzen bedg powtérnie przeliczone po $rednim dla danego
okresu sprawozdawczego kursie euro (dla dewiz) ogloszonym przez Europejski Bank
Centralny na stronie:
https:/a’www.ccb.europa.eu/statsfpolicy_and_exchangc__rates/euro_rcfercnce_exchange
_rates/htmV/eurofxref- graph-pln.en.html /the amounts of remunerations paid shall be

’recalcu}ated at the average euro exchange rate for a given reporting period (for foreign

currencies) as announced by the Furopean Central Bank on the website:
htips:/waw ech europa.ewstats/policy and exchange ratesieuro reference exchange
rates html/curofxrefs graph-plnenhiml.

D. Pozostale regulacje / Other provisions

1)

W ramach wynagrodzenia okresilone_gb w umowie o prace Pracownik udzieli

~ Instytutowi Gospodarki Surowcami ‘Mineralnymi i Energia PAN zezwolenia na

wielokrotne, nieograniczone czasowo jak réwniez terytorialnie wykorzystanie
swojego wizerunku, imienia, nazwiska, glosu zwanego dalej ,,Wizerunkiem",
utrwalonego  na  zdjgciach oraz  w filmach promocyjnych (materialach
audiowizualnych) zrealizowanych podczas wykonywania Pobytu Badawczege na
potrzeby zwigzane m.in. z promocjg, reklamg Projektu jak i Konkursu PASIFIC, Jak
réwniez kontroli i/lub audytem Programu PASIFIC, w tym realizacji materialéw o

* charakterze reklamowym, promocyjnym zawierajacych wszelkie formy utrwalen

Wizerunku i /lub jego elementéw, / As part of the remuneration set out in the
Employment Contract, the Employee shall grant Mineral and Energy Economy
Research Institute PAS permission for multiple, unlimited in time and territorially use
of their image, name, surname, and voice (hereinafter referred to as "the Image"),
recorded on photographs and promotional videos (audio-visual materials) made during

. the Fellowship for the purposes related to, among other things, promotion and

advertisement of the Project and PASIFIC Programme, as well as control and/or aucht



of the PASIFIC Programme, including the implementation of advertising and
_promotion:| materials that contain all forms of perpetuating an Image and/or its parts.
2) W ramach udzielonego zezwolenia Pracodawca powinien mie¢ prawo m.in. do
utrwalenia. zwiclokrotnienia w kazdej formie, wprowadzenia do obrotu materialow
zawierajacych Wizerunek i/lub jego elementy, ich uzyczenia, najmu, publicznego
wykonywania, wy$wietlania, odtwarzania, publicznego udostgpniania w taki sposob,
aby kazdy mogl mie¢ do niego dostep w miejscu i czasie przez siebie wybranym,
m.in. w Internecie, w tym na stronie www Pracodawcy, jego profilach
“spolecznosciowych, jak roéwniez prawo do udzielenia dalszych upowaznien
podmiotom trzecim upowaznionym przez Pracodawce, jak roéwniez na potrzeby
swojej organizacji (m.in. prezentacji, odczytow, szkolen etc.)/ Under the permission
granted, the Employer shall have the right to, among other things, record, reproduce in
any form. and place on the market materials containing the Image and/or its parts,
lend, leasc. public screen, display, play, make available to the public in such a manner
that it is accessible to any individual in a place and -at a time of their own choosing,
- amongst others online, including the Employer's website, their social media profiles,
as well as the right to grant further authorisations to third parties authorised by the
Employcr. as well as for the purposes of their organisation (including presentations,
lectures. |~ ining sessions, etc.).
3)  Rozpow:scchnianie Wizerunku moze nastapi¢, niezaleznie od formy utrwalenia i
wprowadzcnia do obrotu, m.in. po opracowaniu przy zastosowaniu wszelkich technik
. plastycznych, graficznych, komputerowych, zmiany kolorystyki i nasycenia barw,
skali i proporcji, w calosci lub we fragmentach a takze w polaczeniu z innymi

utworair . vizerunkami, materialami / The dissemination of the Image may take place
regardlc . f the form of its recording and placing on the market, e.g., after processing
with the se of all artistic, graphic, and digital techniques, changes in colour and

saturatio. scale, and proportions, in its entirety or parts, as well as combined with
other wo b s, images, and materials.
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Ustav stavebnictva a architektiry SAV, v. v. i.

e, ~ Institute of Construction and Architecture SAS
m‘ Dubravska cesta 9, 845 03 Bratislava 45, Slovakia
oa . Tel.: +421 2 54 77 35 48

Dohoda o hostovani / Hosting Agreement

Prijimajuca organ’zicia / Host organisation

N&zov / Name: Ustav stavebnictva a architektdry SAV, v. v. i. / Institute of Construction and
Architecture, SAS

Sidlo / Registered «fice: Dubravska cesta 9, 845 03 Bratislava, Slovensko

ICO / Company Resistration Number: 00166596

ZastUpend tatutrnym zdstupcom / Represented by the statutory representative:
prof. Dr. Ing. Mar1 - Tchingnabé Palou, riaditel / Director

Osobou uréenou 1+ rokovanie (zodpovedny riesitel projektu vyskumu a vyvoja) / person designated for
deliberations (re sible principal investigator of the research and development project):

prof. Dr. Ing. Pali lartin Tchingnabé, riaditel / Director

(dalej len ,prijim~ ca organizicia”/ hereinafter referred to as the “host organisation)

a/and

cudzinec (osoba, | '~ 14 nie je obéanom &lenského $tatu EU a nie je ani vysland vyskumnou organizaciou
iného ¢lenského | EU) / third-country researcher (person that is neither a citizen of a Member State
of the European n, nor seconded by a research organisation of another EU Member State)

Meno a priezvis! lame and surname: Eng. Ajitanshu Vedrtnam, PhD.

Trvalé bydlisko / ' rmanent residence: 385, Moh. Shahbazpur, Thana Kotwali, Budaun, Uttar Pradesh,
India —243601

Statna prisludnost / Mationality: Indicka / Indian
Cislo identifikac {okladu — pasu / Identification document number — passport: 54807181
(dalej len ,,cudzis / hereinafter referred to as the “third-country researcher”)

uzatvdraju podla & ° " zdkona €. 172/2005 Z. z. | conclude, pursuant' to § 26b of the Act No. 172/2005
o0 organizacii stat 'pory vyskumu a vyvoja | Coll. on the organisation of state support of research
a o doplneni zak: 175/2001 Z. z. 0 organi- | and development and supplementation of Act
zécii éinnosti viar! ganizdcii ustrednej 575/2001 Coll. on the organisation of activities of the
gtatnej spravy v 2. ieskorSich predpisov v government and of central state administration
zneni zakona €. 2 08 Z. z. av zneni zdkona | organisations, as amended by later legislation, as "
1 . N B
| \ b v &
RSN J
D,
P
@S
O @ '

P



»Zdkon ¢, 17272005

€. 40/2011 7 2. (dalej len

uje ich képioy doklady o jeho
odbornej kvalifikgcii, ktora tvori prilohu & 1
tejto dohody {(overens képia doklady

0 odbornej kvalifikacii Je prilohoy rovnopisy
dohody, ktory prevezme Prijimajica
Organizicia),

3) Cudzinec bude v Prijimajicej Crganizicji v
obdobiod 1. 7 2022 do 30, ¢, 2025, resp. od
obdriania Povolenia ng Pobyt cudzinca
3 ndsledne jeho prichody na Slovensko,

Clanok 1)
1) Prijimajtica Organizacia s3 na riefenie
Projektu vyskumy 3 VyVoja uvedenéto v Clénok
|

2) Cudzinec sa Zavazuje osobne vykondvar
Préce na dlohsch v¥skumu g VYVoja na
pracovisky prijimajuce; organizécie podfa
Pokynoy zodpovedného riedital projekty
vyskumu 3 Vyvoja.

Cidnok 11y

1) Prijimajica Organizdcia zodpoveds za
naklady sdvisiace s jeho vyhostenfm, ak sa
preukaie, Je sa na dzemi Slovenskej republiky
idriuje nelegdine.

Z 7. v znenj neskariich Predpisov*) tijto dohody

hosting agreement:

2019/10215.1

-A1220 dateq 11.04. 2030,

development projé i i Paragraph 3,
under the conditions set out in Article iy,

Article 11

1) The host Organisation shal| pe responsible for any .
further botential costs incurred in connection with

his expulsion, if it Is demonstrated that he is residing
in the Slovak Republic illegaliy.




2) Prijimajdca organizécia uzatvori s cudzincom
pracovny pomer na dobu uréitd podra Clanok |
ods. 3 v pracovnom zaradeni vedecky pracov-
nik a ravazuje sa mu zabezpetit dostatocne
mesatné finanéné prostriedky na pokrytie
nakladov spojenych s jeho prechodnym
pobytom najmenej vo vyske minimalnej mzdy.
Prijimajica organizicia sa zavizuje mu
poskytnut hrubi mzdu vo vyike 3 207 €.

3} Prijimajdca organizacia sa zavizuje
cudzincovi poéas jeho pobytu uhradzat
zdrgvotné poistenie.

4) Cudzinec bude vykonavat vyskumnu finnost
na pracovisku prijimajicej organizacie, Ustay
stavebnictva a architektiry SAV, v. v.iza
pracovnych pedmienok ustanovenych
Zakonnikom prace a ostatnymi pracovnoprav-
nymi predpismi prijimajlicej organizacie
platnych pre ostatnych vyskumnych pracovni-
kov na tomto pracovisku v rovnakom
pracovnom zaradeni.

5) Cudzinec bude oboznameny so svojimi
pravami a povinnostami pred zatatim jeho
hostovania, s pracovnymi podmienkami,
organizaénym poriadkom a predpismi na
zabezpeéenie bezpetnosti a ochrany zdravia pri
praci a protipoziarnymi predpismi.

L ]

2) The host organisation concludes with the third-
country researcher a fixed-term employment
relationship according Article | paragraph 3 in the job
position of researcher and undertakes to ensure for
him sufficient monthly financial resources to cover
the costs associated with his temporary residence at
least at the level of the minimum wage. Host
organisation undertakes to provide him with gross
wages amounting to 3 207 €,

3) The host organisation undertakes to pay the third-
country researcher’'s medical insurance during his
stay.

4) The third-country researcher shall carry out the

| research activity in the workplace of the host

organisation, Institute of Construction and
Architecture SAS under the working conditions
stipulated by the Labour Code and other
employment regulations of the host organisation
applicable to the other employees in the same
workplace and in the same job position,

5) The third-country researcher shall be informed of
his rights and obligations before commencing
hosting, of the working conditions, the Organisation
Guidelines and the regulations for safety and health
protection at work and the fire regulations.

Cidnok IV
1) Cudzinec sa zavizuje:

a) uzatvorif cestovné a zdravotné poistenie odo
dna vstupu na Uzemie Slovenskej republiky
dobu pobytu do doby, kym sa nebude na neho
vztahovat poistenie podla pism. b),

-1 b} uzatvorit zmluvu o zdravotnom poisteni
podfa zdkona €, 580/2004 Z. z. 0 zdravotnom
poisteni a 0 zmene a doplneni zakona
€.585/2002 Z. z. o poistovnictve a 0 zmene

a dopineni niektorych zakonov v zneni
neskor3ich predpisov v stlade s lehotami
stanovenymi zakonom ¢&. 404/2011 Z. z.

o pgbyte cudzincov a 0 zmene a doplneni
niektorych zakonov a predloZit ju policajnému
organu, ktory vydal povolenie k pobytu zdrover
5 potvrdenim, Ze netrpi chorabou, ktora

Article IV
1) The third-country researcher undertakes to:

a) take up a travel and health insurance for the
duration of his stay from the date of entry into the .
territory of the Slovak Republic for the period of stay
until it is covered by the insurance under letter b),

b} conclude a health insurance contract pursuant to
the Act No. 580/2004 Coll. On Health Insurance and
on amending and supplementing the Act No.
95/2002 Coli. on Insurance and amendment and
supplementation of certain acts, as amended and in
compliance with periods set out in the Act No.
404/2011 Coll. on Residence of Foreigners and
amendment and supplementation of certain acts,
and submit it to the police authority granting
residence permit together with a certificate to the
effect that he does not suffer from disease posing
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ohrozuje verejné zdravie,

¢) uhradzat naklady na pobyt zo mzdy alebo
odmeny, ktort dostane podfa Clanok 11 ods. 2,

d) bezprostredne po ukonéeni hostovania
ukon&it pobyt v Slovenskej republike a uhradif
néklady na vycestovanie spat do krajiny svojho
trvalého pobytu,

e) uhradit ndklady spojené s moinym
administ_rativnym vyhostenim z viastnych
prostriedkov,

2} Prijfmajidca organizdcia uhradi naklady na
pobyt a naklady spajené s administrativnym
vyhogtenim cudzinca jedine v pripade, ak ich
nebude moZné uhradit podfa ods. 1 pism. c} a¥
e) a ak vzniknt do 6 mesiacov od skon&enia
platnosti dohody e hostovani,

threat to public health,

c) cover the costs of the stay from the wages or
remuneration that will be received pursuant to
Article lll paragraph 2,

d) immediately upon completion of hosting,
terminate the stay in the Slovak Republic and cover
the cast of travel back to the country of his
permanent residence,

e) cover the cost incurred in a potential
administrative expulsion, from his own resources.

2) The host organisation shall cover the costs of the
stay and the costs incurred in an administrative
expulsion of the third-country researcher only in the
case they cannot be covered pursuant to paragraph
1 sub-paragraphs c} to e}, and where they have been
incurred within 6 months of the termination of
validity of the hosting agreement.

Clanok v
Téte dohoda zanika:

a) uplynutim doby, na ktoru bola uzavreta
podta Cldnok | ods. 3,

b) neudelenim povolenia cudzincovi na
prechodny pobyt,

¢) skonéenim pracovnoprévneho vztahu podra
Clanok 11l ods. 2,

d) od¥atim cudzincovi povalenia na prechodny
pobyt,

e} odiiatim povolenia prijimajucej organizacii
prijimat cudzincov,

f} vzdjomnou dohodou prijimajlce] organizacie
a cudzinca. .

Article V
This agreement shall terminate:

a) upon expiry of the period for which it has been
concluded pursuant to Article | paragraph 3,

b) through non-granting of temporary residence
permit to the third-country researcher,

€} upon termination of the employment relationship,
pursuant to Article Il paragraph 2,

d) through withdrawal of temporary residence
permit from an third-country researcher,

e) through withdrawal of the permit to receive third- -
country researcher from the host organisation,

f} by mutual agreement between the host
organisation and the foreigner,

Clanok Vi

1) Této dohoda je vyhotovend v troch
rovnopisoch s tym, Ze texty oboch jazykovych
verzii st pravne rovnocenné. V pripade
nejasnosti, resp. rozporného vykladu
ustanoveni tejto dohody v slovenskom jazyku a
znenia v anglickom jazyku, sa vztahy spravuju
verzipu dohady vyhotovenou v slovenskom

Article VI

1} This agreement is done in three copies, with texts
of both language versions being legally equivalent. In
case of uncertainty or conflicting interpretation

of the provisions of this agreement in the Slovak _
language and its English version, the relations shall
be governed by the agreement version done in the
Slovak language.
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Jazyku.

2) Vietky zmeny a doplinky k tejto dohode
musia mat pisomnu formu a ich platnost je
podmienena sthlasom oboch stran.

3) Tato dohoda nadobuda platnost diiom
podpisu.

4) Prijimajica organizacia a cudzinec sa
oboznémili s obsahom dohody a na znak
suhlasu ju bez vyhrad podpisuju. Jeden
rovnopis je uréeny pre cudzinca. Jeden rovnopis
je urceny pre policajny organ rozhodujici

o udeleni povolenia na pobyt. Rovnopis,
ktorého prilohou je overend képia dokladu

o odbornej kvalifikacii, je uréeny pre prijimajlcu
organizaciu. Cudzinec prevezme rovnopisy
urfené pre neho a pre policajny organ
rozhodujlci o udeleni povolenia na pobyt
cudzinca. Prijimajlica organizacia prevezme
rovnopis pre fiu uréeny.

2) All changes and supplements to the agreement
must be done in writing and their validity shall be
conditional upon the consent of both contracting
parties.

3) This agreement shall come into force on the day-
of its signing.

4) The host organisation and the third-country
researcher have acquainted themselves with the
content of this agreement and in witness thereof are
signing it without reservations. One copy of the
agreement is intended for the researcher. One copy
of the agreement is intended for the police authority
granting the residence permit of the third-country
researcher. The copy of agreement which contains
the authenticated copy of document of professional
qualification is intended for the host organisation.
Third-country researcher shall receive the copy
intended for him and the copy intended for police
authority. Host organisation shall receive the copy
intended for it.

V Bratislave / in Bratislava

dna / date: 3. 5. 2022

..........................................................

prof. Dr. Ing. Martin Tchingnabé Palou

Statutdrny zastupca prijimajlcej organizacie /
statutory representative of the host organisation

Eng. Ajitanshu Vedrtnam, PhD.

cudzinec / third-country researcher

Invertis Universi.
Bareilly
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