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S First Unit Test 2022-23
!NVERTXS m BBA BANKING-III Semester

e ——)

RVETTY BAPIAL NP i
Emenael v Course/Code: Human Resource Management (BBK305) !
Maximum Marks :30; Duration: 90 Minutes ;
\ Q.No \ Questions K\:;[r);d co Bl 1:
— i
\ 14 |What do you mean by HRM? 02 (¢0)] Ll i
Ll-ll \Dcﬁnc the term Job enrichment? 02 COl LI g
l 1-111 ‘l)cﬁnc the term Job analysis? 02 co2 L2
|14V {What do you mean by selection? 02 cor | L2
| 1=V [Whatdo you mean by HRD? 02 col | LI
Define the term HCM?
2 OR 05 coz | L3
Discuss the term selection and its process?
Identify and explain the differences between HRM and PM?
3 OR 08 CO3 14
Define the term recruitment and discuss the different sources of recruitment.
Critically analyse the concept of HRM and its' function in smooth running of an
organization? /
OR 3
CO3 L4 3
1 Critically evaluate the study of HRP and its’ importance for the budding 2 i
managers in dealing with the human requirement of an organization. !
T DTOUTNTS TdAUTTUTIT) " LUVUIS l
2.0 amalagal A Lledosaiandl L B WO P A A ualicl S Dialuatl Ll Loaod) | i
Level Marks cO Marks !
Levell |6 COl 8
Level2 |4 C‘OZ 7
Leveld |5 (_’03 20
Leveld [20 co4 0
Levels {0 CO3 0
Levelo |0 23] 0
Total 35 e ———————————— — — Total EL —
Bloom's Level wise Marks Distribution Course Outcome wise
| 00 Marks Distribution
| 20 .
; o 27 %
i . ] 0 0 0
% €01 €02 €03 (04 COS (oG
: i u Seriesl
L :

igpatmant of Management (B34 <
!‘zn:uhv.ni Mnriar_1?rr\:.r‘r\lrrl ) 3\_\a .\le(s'\w
fruart arsy WY RUA7
\(\‘le‘f\\
S S e

& Scanned with OKEN Scanner



INVER

s ()

Second Unit Test 2022-23
BBA BANKING-TII Semester

\@;
D

Ty N Course/Code: Thuman Resource Management (BBK305)
Maximum Marks :30; Duration: 90 Minutes
: Marks
Q.No Questions (0) co | BL '
Eplain the following in very short - .
I-1__{What do you mean by Performance Review? 02_[cos| LI
I-1_|Fxplain the concept of Demotion. 02 cos b LS
1-11 | Define the tenm Right Sizing. 02 Co4| 12
11V | Ranking Method of Performance Appraisal? 02_|CO4| LI
1-V_| Define the term Compensation, 02_|coi] LI
Discuss the Different basis of Promotion.
2 OR 05 |CO5| L3
Explain the different reasons for Transfer.
Make a critical assessment of various methods of Training.
3 OR 08 |cCor| L2
Explain the different Objectives and Importance of Compensation
Define Induction? Also explain its objectives and significance.
4 OR Define 12 |col| L2 i
L Performance Appraisal? Also explain different methods of performance appraisal.
l
BL - Bloom's Taxonomy Levels |
(1- Remembering, 2- Understanding, 3 — Applying, 4 — Analysing, 5 - Evaluating, 6 - Creating) |
CO ~ Course Outcomes PO - Program Outcomes; P Code — Performance Indicator Code !
Level Marks cO Marks
Levell |8 ) COl 20 i
Level2 |22 CO2 0 '
Leveld |5 CO3 0 {
Leveld 0 CO4 10
Level5 |0 CO35 5
Levelo {0 CO6 0
Total 35 Total 35

|

Bloom's Level wise Marks Distribution
0.0 _0

i Course Outcome
: wise Marks

Distribution
| 0 45 "
| 5
o B ° 0 L |
(01 €02 €03 C0A (05 cog
mlevell mlevel2 ®leveld mleveld ulevell ulevels )
B Series1

2/ .
' Vv
Wmmc« ?\MV
m’)“'y}ﬂn_ - [\p »
o U»r"'u Bares fepprtmant of Management (BEAI
ne iy )

Faculy of Menagement o)

f it
 pusd TSN t
pverng Liueratly, Baisy i
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2 First Class Test 2022-23

INVE'BTSIS Iv‘_;, BBA BANKING-111 Semester
WIVERETY BARILLY NP

Course/Code: Human Resource Management (BBK305)

Maximum Marks :10; Duration: 30 Minutes

QNo Questions Marks co BL
(10)

i ‘l lucidate the nature and importance of HRM, 05 Col L3

2 Explain the process of HRM with a diagram. 05 co2 LI

BL - Bloom's Taxonomy Levels
(1- Remembering, 2- Understanding, 3 - Applying, 4 - Analysing, 5 - Evaluating, 6 - Creating)
CO - Course Outcomes PO ~ Program Outcomes; PI Code ~ Performance Indicator Code
Level Marks cO Marks
Levell 3 COl 5
Level2 0 co2 5
Level3 5 co3 0
Leveld 0 COo4 0
Levels 0 COs5 0
Level6 0 CO6 0
Total 10 Total 10
Bloom's Level wise Marks Distribution Course Qutcome wise |
Marks Distribution
‘: 5 5 !
: |
18
. i
!
. : 0 0 0 0
o1 €02 03 (04 CO5 (OB
alevell Blevel? sleveld Mleveld ®loevels leveld ‘I # Serizsl

P e ]
Ly gt e

P ) . [
ey, Bamd > po) '
PRHTTIA - g

\ment of Management (8BA)
Faenlty of Management .
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a A Second Class Test 2022-23

T W . g
|NVCBTI% ‘@ BBA BANKING-111 Semester
Ty BT ]

Course/Code: Human Resource Management (BBK305)

Maximum Marks :10; Duration: 30 Minutes

Questions Marks O BL
(10)
Make a critical assessment of various methods of Training 05 CO4 L2
Explain the different Objectives and Importance of Compensation . 05 COs Ll
BL - Bloom's Taxonomy Levels
(1- Remembering, 2- Understanding, 3 — Applying. 4 — Analysing, 5 — Evaluating, 6 - Creating)
CO - Course Outcomes PO — Program Qutcomes; Pl Code - Performance Indicator Code
Level  [Marks co Marks {
Levell 5 COl 0
Level2 5 co2 0 !
Leveld 0 COo3 0
Leveld 0 CO4 5 /
Levels 0 . COs 5
Level6 0 C06 0 l
Total 10 Total 10
Bloom's Level wise Marks Distribution i Course Qutcome wise /
020 Marks Distribution !
y !
s
I ,
o z
oo o i} ] o 3
|0 ) |
o1 o2 (03 €Ot COS (OB
levell Blevel2 mloveld Bleveld mlevels @ leveld | & Series}
"'/
<
\ﬁ% -
et ™
o
P A
K
Vi .
“ Dgenfademics ;
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PRy f it i',
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Bareilly-Lucknow National Highway. Bareilly - 243123 (UP)

i

INVERTIS

UNIYTRSITY RARERLY

INVERTIS UNIVERSITY

Tabulation Sheet

PROGRAM BBA ( BANKING)
SEMESTER THIRD
SESSION
COLLEGE of Management
| BRK301 " 3 B304 BER3IS BBK3
. BEK202 BEK123 BB Graud | Credit
51 |Enroliment Roll Ne Brudent [ |FInATnt Name Max Marke CR| MaxMarke CR|  Max Marks CR| Max Marks CR|  Max Marks CR|  Max Marks CR | Total |Secured
| No. [N sSGPA| cP1 Remarks
| ER D HERERE BERERE BNERERE BEEERE « | sa | so | 100 Gl - -
s 1 Tlojes|e |1 | T]clcsle |1 |7 cs|]e| 1 |Tlelesle| r|T|Gclecs|E| 1T | T cs
N BnlTr |w flulo | = AR HEIESE] MEAESE.) (| w0 | @ | s ¢ | s 24 009
| | 0 t|alzs|n ez | BEEEE HEEERE BEIEEE 1| e 24 000
3 “ 24 e 1 EY) 1" 5 4 E<] 21 % 4 3l x2 iz 4 9 13 o4 4 23 0 68 1 7 M oo0
4 0 pad il 4 “ | ux 4 “u 158 | 62 1| 57| 3 | 8 4| 32| b 4 2 43 T l L i 0.90 Th |Pass
st | a2 | e Aoz a sz = 4| e | 2|t HEIEIELE BEIERE HED Y 000 | 3633 | Pass
. N 1 fala]|n HEAEE BEIERE HEIERE BEIKEED 1| e 24 000 | 8083 |Pase
7 61 | 28 | T 4| a ] oz | 67 KA K 4| o0 | 28 | ss 4 || | % HE R RRE 1| asy 24 200 | T8 1T|Pass
» 4z 12 ad 4 " 12 6l 4 % 12 5 4 X 12 62 4 56 2 58 4 29 26 55 ' 134 P 000 |5967 |Paes
B FSTFH 21101 19001 Al | 12 o | As | 12 A 2 o | A | 12 o T2 0 aeo «  |le-Avpears BUK2OL BBR30Z BBK303.
9 ] aBf], 1z o R B o Eal BBK301. BBK305. BBK3%%
5110110004 |z | w A [ [z | as o a6 |1z ] s HEIEIEN HEIEIE HEEER e 2 | ove | - |reruuKsez
r
&
Q
WS
rrﬁ.yﬁﬂv\,ﬂrﬂ N
- A, ALt <
, . Yy .,l-n./\ml‘l,«L
- . AL LI &
o ~ BtV
" Y I :
. ‘
\Que
Controller of Examination Registrar Vice Chancellor

»» CFl of Ro-Appear Students are not Caloslated.
Legend- Passing marks - 40% in each course

E -External Marks 1- lnternad Maska
T - Total Marks

Date : Jan 18, 2023

*- Passed wiih Grae Marks
CR-Credit
AB - Absent
DE - Droped

REK301 BUSINESS ETHICS & CURPORATE
EEENAMSETY AND BANKING

DT - Detained

CS - Credit Sevured

BEK302 . MARKETING MANAGEMENT

BEK30S : HUMAN RESOURCE MANAGEMENT

BBKI21 . CORPURATE ACCOUNTING
B5KWe MS-UOFFICE FOR MANAGERS

Registrar

‘nvertis Unjyere:
Careilly
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