


Report on Activity Organlzed by Invertis Unlverslty for Faculty and Staff Grlevance Redressal Cell 

1. Event Overview: Date: 18th October 2021 

2. Venue: (conference hall] Time: (3:30pm to 4:30pm] 

3. Agenda: The activity followed a structured agenda to ensure all aspects of faculty and staff 
grievance redressal were addressed: 

a) Introduction and Welcome: The event commenced with a warm welcome extended to Prof. Y. D. S. 

Arya and all the participants. The Vice Chancellor provided a brief overview of the importance of an 

effective grievance redressal mechanism in an academic institution. 

b) Keynote Address by Prof. Y. D. S. Arya: Prof. Arya delivered a thought-provoking keynote address, 
emphasizing the significance of maintaining a healthy and harmonious work environment. He 
highlighted the commitment of Invertis University towards providing a fair and transparent platform for 

addressing grievances. 

c) Presentation on Grievance Redressal Mechanism: A presentation was conducted to educate the 

attendees about the existing grievance redressal mechanism at Invertis University. It included the 

process of registering grievances, the role of the Grievance Redressal Cell, and the steps taken to resolve 

grievances efficiently. 

d) Interactive Session: Following the presentation, an interactive session was conducted, providing an 

opportunity for the faculty and staff to share their concerns, issues, and suggestions. Prof. Arya actively 

engaged with the participants, encouraging open dialogue and offering guidance where necessary. 

e) Q&A and Discussion: The event concluded with a Q&A session, where Prof. Arya addressed the 

queries raised by the participants. It facilitated a deeper understanding of the grievance redressal 

process and fostered a sense of trust and transparency. 

3. Outcomes and Next Steps: The activity proved to be highly beneficial, generating fruitful 

outcomes, including: 

a) Enhanced Awareness: The participants gained a better understanding of the grievance redressal 

mechanism, its significance, and the available channels for addressing concerns. 

b) Improved Communication: The interactive session encouraged open communication between 

faculty, staff, and the Grievance Redressal Cell. This led to improved channels of communication and a 

more positive work environment. 

c) Feedback Collection: Valuable feedback and suggestions were collected during the session, which will 

be reviewed and considered for further improvement of the grievance redressal process. 

d) Action Plan: Based on the grievances and suggestions received, the Grievance Redressal Cell will 

devise an action plan to address the identified issues effectively. 
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4. Conclusion: The activity organized by Invertis University for the Faculty and Staff Grievance 

Redressal Cell, under the guidance of Prof. Y. D. S. Arya, was a resounding success. The event 

successfully achieved its objectives of fostering a supportive work environment and promoting 

effective grievance resolution. The valuable insights shared by the faculty and staff will aid in 

strengthening the grievance redressal process at Invertis University. 
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1- Prof. Y.D. S. Arya 

2- Prof. J. N. Shrivastav 

3- Ms. Avantika Bajpai 
4- Dr. Pankaj Rai 

5- Dr. Gaurav Agrawal 
6- Ms. Shivangi Ghildiyal 
7- Prof. Shaukat Ali 
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