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INVICUTIN UNIVIERNETY
Annunt Inerement wnd Promotion Policy
(An per Undvernity Employee Hind BBook)
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INVERTIS UNIVERSITY

praisal and Salary Package Review Form
For the Employee/ Faculty Members

Annual Ap

3 Service File No.:

Name of the Employee/ Faculty Member:

Designation:
Date of Joining:

Present Salary/Package:
Salary:
Other Allowance:
Total:

Next Reviewf Enhanced Due on:

Date from which he is working under the recommending authority:

Report of = Recommending Authority:

1. Performance: Excellent Good Above average

2. Conduct: Excellent Good Above Average

3. Remark (Brief about good work if any done by him (in case Excellent rating is given))

4. If rated above average a letter in the enclosed format be addressed to the
employee. It is conformed that the letter has been delivered to the employee.
Acknowledged copy enclosed.

Signature of Recommending Authority

Remarks of Chairman/ Chancellor:
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INVERTIS UNIVERSITY
i Faculty Incremey F
DESIGNATION b

Date ofjoining:
Present Salary:
[ncrement due on:

WORKLOAD

___ Course & Semene——

& Semester Workload
H

Subject taught
_\\_
\
i
RESULT ANALYSIS
LSS

Course & Semester

. o Previous year Result Current year result
e
L.

EXTRA DUTIES

SEMINARS ATTENDED/ORGANISED

RESEARCH WORK DONE/PUBLISHED

BOOKS PUBLISHED/ REVIEWED
|

GUEST LECTURES DELIVERED
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