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NOTICE

Faculty / students may at any time contact in case any inconvenience / annoyance /
sexual harassment is caused by anyone in the campus

HELP LINES

Vice Chancellor
Prof Y D S Arya

(Mobile -9690017903)

Registrar

Mr. Santosh Kumar
(Mobile -9690017906)

Chief Proctor
Prof. Jitendra N. Shrivastava

(Mobile- 9690077788)

Deputy Chief Proctor(s)
Mohd. Shakeel
(Mobile- 7217011236 )

Dr. Manali Singh
(Mobile- 7217011306 )
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1. The Chancellor’s secretariat for Kind information of the Hon’ble Chancellor
2. Others through ERP/IGI/Digital Notice Boards
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Report: Activity Organized by Invertis University on Internal
Complaint Committee

Date: October 18, 2020

I, Introduction: On October 18, 2020, Invertis University organized an activity focused on
raising awareness about the Internal Complaint Committee (ICC). The ICC is a crucial
body established within the university to address complaints related to sexual harassment
and promote a safe and inclusive environment for all members of the university
community. The activity aimed to educate students, faculty, and staff about the

functioning of the ICC and to foster a culture of respect, equality, and zero tolerance
towards any form of harassment.

o

Event Details: The activity took place in the university's auditorium and was attended by
a diverse audience, including students, faculty, and administrative staff. The event began
with an opening address by the university's Vice-Chancellor, emphasizing the importance
of the ICC and its role in maintaining a safe and harassment-free campus. The Vice-

Chancellor highlighted the university's commitment to upholding the dignity and rights of
every individual associated with Invertis University.

Key Speakers and Presentations: The activity featured prominent speakers who shared
their expertise on topics related to the ICC and its significance. These included:

a) Dr. Rama Sharma, Chairperson of the ICC: Dr. Sharma provided an overview of the ICC's
structure, responsibilities, and the process for reporting complaints. She stressed the importance
of maintaining confidentiality and impartiality while handling cases of harassment. Dr. Sharma

also discussed the support services available to survivors and the actions taken by the ICC to
address complaints.

b) Ms. Neha Kapoor, Psychologist and Gender Sensitization Expert: Ms. Kapoor delivered a
presentation on gender sensitization and the importance of fostering a respectful environment,

She discussed the role of gender stereotypes in perpetuating harassment and provided strategies
for building a culture of consent, respect, and equality.

4. Interactive Sessions: To actively engage participants and encourage dialogue, interactive
sessions were conducted during the activity. Participants were divided into small groups
to discuss case studies related to harassment and share their perspectives on appropriate
actions to be taken. The sessions aimed to enhance understanding and awareness
regarding different forms of harassment and the potential impact on victims.
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5. Q&A Scssior.\: A question-and-answer session was held to address queries and concerns
from the audience. The panel of speakers, including Dr. Sharma and Ms. Kapoor,
responded to questions related to reporting mechanisms, confidentiality, support systems,

and preventive measures against harassment. This session provided valuable insights and
further clarification on the ICC's role.

Conclusion: The activity organized by Invertis University on October 18, 2023, proved to
be an effective platform for promoting awareness and understanding of the Internal
Complaint Committee. By bringing together students, faculty, and staff, the event
successfully emphasized the university's commitment to maintaining a safe and respectful
environment. The activity contributed to empowering individuals to recognize and report

incidents of harassment, ensuring that appropriate action is taken to address such cases
promptly.

Invertis University remains dedicated to fostering an inclusive community where everyone feels
safe and respected. Continued efforts to educate and engage the university community on the

importance of the ICC and its procedures will play a vital role in creating an environment free
from harassment and discrimination.
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