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BCR615: INDUSTRIAL RELATION & LABOUR LAW

Teaching Scheme _ Examination Scheme
Lectures: 3hrs/Week Class Test —12Marks
Tutorials: | hr/Week Teachers Assessinent — 6Marks
. Attendancs;filZ Marks
| Credits: 4 End Semester E}}am — 70 Marks
Course Objective =~ '

fo %

The course aims at fa;iiiliarf?ing the students with the dynamics of labour management 1'elati01’1s'h1‘p_hin the
context ofthe changingjp_ara’_djgm of globalizing q_rganizations and knowledge workers and its related problems
along with imparting basic knmowledge of important industrial relations legistation in India
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Course Learning Outcomes - o Lo

* After completing the course, the student shall heableto: . ' o

-CO1: understand the meaning and importance of establishing good industrial relations.
2CO2: explain the role of trade unions'and imporant provisions of Trade Unions Act. ‘
# CO3: apply-the knowledge of Industrial Dispute Act for settlement of disputes and grievances.:= -
CO4: undqrstancfyand apply the schemes of insurance available for defined set of employees under Employee
State Insurance Act.. - 1 CETLE G
CO5: understand and follow the legal structure provided for payment of provident fund, fair wages, bonus
and gratuity to employees as prescribed under various labour laws. _ R
CO6: design und understand the calculation and payment of compensation. under the Empld Ses
Compensution Act 1923, S :
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Unit I: Introdaetion to industrial relations . L nh
Meaning, Factors / Determinants Scope, Objectives, Parties / Actors to jndustrialelations, raqgjfﬁménts of
successful industrial relations T.R. Poliey in India, Effect of social, technological, political & economical
factors on industrial relations. :

Unit IL: Trade union and-Collective Bargaining

Meaning, Cha racteristiés, :-objé_:'qtivés functions, types, growth and development of Trade Union movement in
Tndia, Recognition ofa Unioh; Rights & responsibilities of registered Union, Central Organisations of Indian
irade umions- lNTUC,T}HM’S‘; U‘TU C, BMS, problems of Indian {rade unions, 1.0 and India, Main Provisions
of the Trade Unions Act. 1926, Collective Bargaining- Meaning features, scope, importance, collective
bargaining process.

Unit IT1: Indu.irial Dispute and Factories Act

Industrial dispules- Mcaning, forms, causcs consequences, prevention, settlement and machinery of Industrial
disputes. Main provision of industrial disputes Act 1947, Standing Orders. Grievances Handling disciplinary
action, domestic enquiry, Arbitration, Adjudication, Factories act-1948.
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¥ Unit TV: Labour Laws-1
The Employees Provident Tund & Miscellaneous Provisions Act 1952~ Important Definitions; Schemes
under the Act — Employees’ Provident Fund Schems; Employees’ Pension Scheme 1995, Employees State
Insurance Act 1948 - Objects and Applicability of the Scheme; Definitions: Personal Injury, Factory,
Mamufacturing Process, Wages, Partial and Permanent Disablement; ESI Corporation, Standing Committee
and Medical Benefit Council; Contributions; Adjudication of disputes.

Unit V: Labour Laws-1I C -

Payment of Wages Act 1936 — Important Definitions, Wages; Responsibility for Payment of Wages; Fixation
of Wage Period; Time of Payment of Wages; Mode of Paymenl; DeductionsfrordWages and Fines. Payment
of Bonus Act 1961 —Important definitions, determination of bonus, caleulation of bonus, eligibility for bonus,
disqualifications for bonus, payment of minimum and maximum bonus. Payment of Grajfuitj}"ﬁct- 1972-
Applicability and non- applicability of the Act; Definitions, payment of gratuity; forfeiture- ofigratuity;
employet’s duty to d_elcrn_lin“é__'ar}’fcl pay gratuity; recovery of gratuity; penalties. Employee’s Comﬁé:il,@ation
Act 1923- Important Définitiohs; employer’s liability for compensation; amount of compensation;
contracting; commissioner, -
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Note: Latest edition of ren lings may be used. :




