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21 February 2023

Zubair Uddin
Noida

Subject: Employment Offer for the Position of Associate~ Business Development

Dear Zubair Uddin,

We are delighted to olfer you a posilion with Leverage Ed-Tech Private Limited (the “Company”} at our
Noida Oftice as un Associate- Business Dev

elopment. This letter describes the basic terms of the offer s

ubject to
a mutuad agreement on the teris stated below.

This offer stands cantingent an a background check and v

alidation of the information provided by
the nterview or any ather proce

ss related 1o your employment with the Compa

you during
any. .

Lmployment Start Date

You are required 10 commence cmployment with the Cempuny on March U1, 24423 (the
will be on probution tor a period of three months frons the
may be either extended at the discretion of the marageme
thercafter till confinmution.

“Joining Date™). You
date of your joining. Wherein the probation period
nt or maybe reduced either earlier or-on completion or

Yaur services are liable to be terminated with notice of not more than 15 (Fifteen) days during the initial or .
extended period of prabation, tn case you decide to leave the company during this peried, you will need to give !
notice of 15 (Fifteen) days 1o the company.

Ewployment Benetits und Compensation

. i
Your Fixed Annual CTC will be Rs.3,60,000/- (Rupees Three Lakbs Sixty Thousuand Onty) Per Annum,
The Salary Break- ep is outlined in Annextive- 1 for yeur reference. .

Variable Performunce Pay: Incentive of up 16 15.3,00,000/- (Rupees Three Lakhs Ounly) Per Annum (based
on Actuat Performance), ' .

Leave/Holidays (Annual)

You are eutitled to a Casual Leave of 7 (

Seven) days. You are entitled w 7 (Seven) working days of Paid
Wellmess Leave, You we entit

cd to IS (Fifteen) duys of Yaid Farned Leave as per the leave policy of the )
company. The Company shald vatify a list of declured holiduys at the begioning of each year.

During the probation periad. only Wellness Leavels can be granted in case/s of un emergency at the discretion
al the Reporting Munager.

Employment Agreement, Conlidentiality of Proprietary Information, and Non-Disclosure Agreement
The employee’s duties may be reasonably wnodified at the Company’
employee will be required to work full time with the Compuany and,
any ather busiiess activity, regardless of whether that

s disererion from time to time. The [ "
during this employment, will not engage in ’
acliyity is pursued for protit, gain, or any other monetary

o probibited frony investing in any othcr competing business; The employee will )
be required, during, and atter the term of this employment, not to reveal any confidential information or trade |
secrels 1o any persan, firm, corporation, or entity. In case of breach of this condition, the Company can take
setion against the employee, which may be disciplinary gr 1

advantage. The amployee is als

tHature,
r{eg‘ \versn\[
inverts
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For a period of ¢ (Six) months aficr the Terminuiion of Employment wit
ar indirecily, engage or get epiplayed in a busitiens sl
YOur association with the

I the Compan
ar o that of the Company
oipany, yvou shall not directly or indirect]

Y. You shall not, directly
~Ifin case, you discontinue ' l

¥ solicit or atempt in any manner to
salicit, any business from any e

Xisting customers client of the Com

i
pany or employ, solicit, incite, canvass, or |
assist any persan to employ, any person wha 18 in the employment of the Company. -
, _ |
If the terms stated ahove are aceeptable wo you, please et o signed copy of this document.
|
Conditions for Termination |
.
Your appointiment can by wenkinted by the Com

pany, wilhiout any reason, by giving
ate your employment with the
days prioc netice or sulary for an unsaved period, le

writing or salury in lieu thereof’ Yau may termin
giving no less than 30

as on date.

you 30 days prior notice in
Company, without any cause, by |
ft ulter adjustment of pending leaves,

The Company shall be entitled 1o make policy declarations from time 0 time pertaining to matters like leave
eutitlcment, maternity leave, employees’ beng ies, eltc., and may alter the same
trom time © time gt

fits, working hours, transfer polic
its sole discretion. Al decisions of the Company shall be binding on you and

such policy
shall override this Agreement w that extent,

Documents required

o
!
On the day af yaur joining, please bring the printed capy of th
quickly. ;

e following documents to help us get you onbuard
I. Relieving/Experience certificate or Resignation Acceptance from the previous employer (Mandatory) , |
2. The Last three-mountl payshps received from the previous cmployer if any ‘ "
30" 12" & Graduation Mark sieet or Certificare tmendatory) |
2. Post-Graduation Mark sheer, Additional Qualification documents (mandalos y. ifapplicable)

5. Five passport size phetagraphs

6. Proof of entity- PAN Curd and Aadhar Card (M
7. Proof of Address- Aadhar Card. P

andatory) |
assport, DL, Electricity Bill, Remt Agreement ete. {Mandatory)

If you have any queries or need assistance regarding
We are excited about the pussibility of y

your joining, please contact the HR Team, ,
relationship,

- |
ou Joining us and look forward o a mutually beneficial working

I .
Yours Sincerely,

For Leverage ED-Tech Private Limited

. ! » |
//f;z ADJT -

|
' : ' I
Saugata Sarkar : . f
(Dircetor- Talent)

Employee Acceptance: ;
Luceept cmployment with ¢he Leveruge ED-Tech Private Limited under the terms described in this letter: |

Signature:

— Date:
—_—

Place: . l
. : |
Registiar . '
inve niversit-
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Anpexure- |
[_(.“4_»5(}1::C0|npun‘\h.(Fi.\cd- INR)* - e e
| Base Work Location RO . i i
Component i Annual Monthly
Busie . 1,80,000 15,000
—_— S
HRA 90,000 7,500
Special Allowance 68,400 5,700
alk ik —————— e 084 N
Cinployee PT Contribution 21,600 1,800
- Sl (e T, "M_\__’ —
1 Gross Salary (Pre- Toxj _ e o 3.38.400 28,200
[ Eiwployer PF Contribunion o ) loda 1,800
LCostto Compuny (Fved Grosst " 3.60.000 30,000
I Annual Variable Pevlormunce Pay (l’ul'(?ul‘l}ElﬂL‘L‘ iuscd)""* 3.00,000 25,000
*Payments are subject to applicable taxes and statutory deductions.
**Annual Variable Perfarmance Pay is an annua//quarter(y/monthly cemponent as per company policy and
pay-aut is subject to actual performance as measyred aguinst organisationat parameters in the Appraisal
Cycle or as outhorised by the Company. All related payments are subject to Income Tax and Statutary
deductions.
Yaurs Sincerely,
Fur Leverage ED-Teeh Private Limited
Saugata Sarkar
(Director-Talent)
Fmployvee Acceptance:
Laccept employment with the Leverage ED-Teeh Private Limited under the terins described in this letter:
Signuture: o . Date: ___  Place: ——
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