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25/12/2022

Shreshth Gangwar

Dear Shrashth,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company”). This offer letter is in confirmation of the terms and conditions set forth for the position you

are being considered for,

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks {which may include criminal checks, verification of previous employment,
education verification, credit check and appropriate identification verification) being conducted either by
DXC or an appropriate third party, and the results of such background checks being favorable in DXC's
reasonable opinion. If this condition is not satisfied, then this offer of appointment will be void or will
become void, on notice by DXC. If the terms & conditions are acceptable to you, kindly send us an
acceptance mail at the earliest and confirm your date of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and cutperform.

To accept the offer of employment, please E-sign by providing your full name and unique identifier,
We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lokendra Sethi

Lokendra Sethi (Bec 27, 2022 10:28 GMT +5.5)

L.okendra Sethi
Vice President - Human Resources
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Insurance Coverage for yourself. The annual premium will be borne by the Company and is over and

above your Annual fixed pay, mentioned above. Your spouse and maximum up to 2 children will be |
covered as per Hospitalization Insurance Policy of the Company. |
Additionally, if you come within the purview of the Employee State Insurance Act 1848, you will be

aligible for coverage as per the said Act. Your share of contribution along with the company's share of

contribution will be remitted, as per the said Act. |

Leave
You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition |

you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.
|

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

Your job classification detail Is as listed below:
Job Function: Delivery Services Group

Job Family: Service Delivery
Job Title {Internal): Senior Assistant Service Delivery Coordinator |
Salary Grade: 51000813

Work Placs
You are initially appointed to work in our office in Bangalore. You may be transferred or required to travel

for the Company's business/training at the sole discretion of the Company.

Transfer
Though you have been engaged for a specific position, your services can be transferred by the company \

from one location to another, one departmeant/entity to another. Your services c¢an also be transferred to |
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

Retiroment
You will retire from the services of the company on the last date of the month in which you reach the age

of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose.

Notice for Separatlon/ Termination
i.  This offer of appointment is subject to reference and background checks to be conducted by the

company or through designated third parties. If for any reason, the reference or background checks
reveal any misrepresentation or any information detrimantal to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

ii. Your services can be terminated by either party by giving to the other, a notice of three months in |
writing (hereinafter referred to as 'Notice Pericd”). The Company however, reserves its right to terminate

your employment with immediate effect by giving you Salary for three months in lieu of the Notice Period.

fii. Your position with the company calls for mandatory compliance with the Notice Period, unless i
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalenifip three month's

Salary.

Conflict of Intarest 2008 1y rs\'p’ !

Your position with the Company calls for your whole time employment :—}ngéﬁq ‘9 yourself !
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Shreshth S.Dec 27, 2072 13:53 GMT45.5)

Shrashth Gangwar

Dec 27, 2022

Candidate Physical Signature (to be completed first day of work):
I accept the above referred Pay and Benefits and the general terms and canditions of employment

SHRESHTH GANGWAR
First Name Middle Name Last Name

Date

26-01/2023
Ptace

BISALPUR (PILIBHIT} U.P. 262201

Annexure li

Flexible Benefits Plan (FBP)
Job Family; Service Delivery
Title: Senior Assistant Service Delivery Coordinator

1 a, House Rent Allowance

Maximum Limit; 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord .
1 b. Actual Rent paid fowards Company Leased premises |
Maximum Limit: 100% of Annual Basic
Supporting Documents: Lease Agraement

2. LTA once a year {LTA will be exampt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)

Maximum Limit: 20% of Annual Basi¢ subject to a maximum of Rs, 200,000

Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Chilldren education allowance for maximum of 2 dependent children : {Per chitd per month Rs.100) .
Maximum Limit: Rs. 2,400 per annum "‘ |
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by Q2 - July, August, September
c) Q3 - October, November, Dlacember
d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

5. In the event of separation of an employee from the services of the company, only pro-rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that

year.

6. The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7. The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d} referred above. The employee,
however, has a choice to opt for lesser value,

Mandatory Documents List

You are required to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your 'Annualized Compensation & Benefits statement’ along with the Terms
and Conditions of your Offer Letter when submitting the Joining documents.

1 Relieving letter from previous employer
Original Required for Verlfication: Yes
No. of Coples: Two

2 Letters supporting Employment viz., Offer letter, Service Certificate
Original Required for Verification: Yes
No of Coples; Two

3 Salary details of previous Employment
Original Required for Verlfication: Yes
No. of Copises: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Coples: Two _—

5 Copy of PAN card/Application 1D for PAN card applied
Original Required for Verification: No e
No. of CGopies: One T =
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further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential intormation of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of stich as a means to recruit
or solicit other Company emplayees away from Company (either for myself or for others).

3. Proprietary Developments, This Agreement also concerns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software {hereinafter called "Proprietary Developments®) that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
development or the business of Company, or that resuit from work performed by me for Company, or that
are developed, in whole or in part, using Company's squipment, supplies, facilities or trade secrets
infarmation. Such Proprietary Developments are the scle property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire.” | further agree for all Proprietary
Developments:;

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d} to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/for trade secret protection in all countries, in Company’s nama and at
Company's expense. | undarstand that Company may delegate thase rights. | agree that, if requested,
my disclosure, assignment, execution and cooperation duties will be pravided to the entity designated by

Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or {ii) to the employer's actual or
demonstrably anticipated research or development, or {b) the invention results from any work performed
by the employee for the employer.

4, Respect for Rights of Former Employers, | agres to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole-property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company
property to Company unless Company's written permission to keep it is abtained.

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company’s Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate busifigss interests because

-

some activities by a former employes who had held a position like mine would, by their nature,
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10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
businass interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings In this Agreement are provided for convenience of reference
anly, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, SUCCessor
or assign without the need for further authorization or agreement from me. This Agreement will be
governed by the laws of the country and/or state identified as my work location in which t work at the time
of its enforcement.

11. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will ba provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my dulies). Such acceptance on behalf of Company is conditioned upon my raciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish tive mutual rights and responsibilities defined herein.

12.  Acceptance by Employee. By placing my signature below, | confirm that 1 have read and fuily
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company

Lokendra Sethi

{okendrs Sethi {Dec 27, 2022 10:28 GMT+5.5}

Lokendra Sethl
Vice President - Human Resources

FOR Employee 'J L ‘)/u&/&ﬁ?, P

Name : Shreshth Gangwar
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