leverage
-~ edu

21 February 2023

Nadeem
Noida

Subject: Employment Otter for the Position of Associate- Business Development

Dear Nadeem,

We are delighted to ofier you a positien with Leverage Ed-Tech Private Limited (the S“Company™) at our
Noida Office us an Associate- Business Development, This letter dascribes the basic terms of the uffer subject to
a mutual apreement on the tenns stated beltow,

s orfer stands contingent on a hackground check and validation of the infomation provided by you during
the interview or any other process related o your enploviment with the Company.

Linployment Start Date

You are required 10 comimence employment with the Company on March 01,

2023 (the “Joining Datc™). You
will be on probation for o

2 periad af three months from the date of your jamma. Wherein the probatian period

may be either extended at the discretion of the management or maybe reducad erther Lalher or on completion or
thereatter till contirmuanion

Your serviees arg liable 1o be terminated with notice of notmore than 15 (Fifteen) days during the initial or
extended period of probation, In case you decide to leave the company during this period, you will need to give
notice of 15 (Fifteen) days o the company,

Ewmployment Benefits and Compensation

Your Fixed Annual CTC will be Rs.3,60,000/- (Rupees Three Lakhs Sixty Thousand Only) Per Annum.
The Salary Break- up is outlined in Annexure- 1 for your refecence.

Variable Performance Pay: lncentive of up to Rs.3,60,000/- (Rupees Three Lukhs Only) Per Annum (based
on Aciual Paformance).

Leave/Holidays (Annual)

You are entitled {0 a Casuul Leave of 7 (Seven) days. Yeou are entitled ta 7 {Seven) working days of Puid

Wellness Leave. You we entitled 10 15 (Fifteen) duvs of Paid Earncd Leave as per the leave policy of the
company, The Company st oty a list o deciared Boti

at the begnung ot each yeat.

Daring the probation period, anly Wellness Leaveis can e granted in casess af an emergency at the discretion
ot e Reporting Manager,

Lmployment Agreement, Confidentiality of Proprietary Information, and Non-Disclosure Agreement

The employce's duties may be rcnsonahiy modificd at the Company’s discretion {rom time to time. The
employee will be required to work full time with the Campany and, during this employment, will not engage in
any other business activity, regardless of whether that activity is pursued for profit, gain, or any other monctary
sdvantage. The employec Is also prohibited from investing in any other competing business. The employee will
be required, during, and after the term of this employiment, not to reveal any confidential information or trade
seerets o any persoen, [rm, corporation, or entity. In case of breach of this condition, the Company can take
action against the employee, which may be disciplinary or legal in pature. '
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For a period of 6 (Six) months after the Termination of Employment wilh the Company, you shall not, directly
or indirectly, engage or pet enployed in a business similar ta‘that of the Company. If in case, you discontinue
your sssociation with the Company, you shall not directly or indirectly solicit or attempt in any manner to
solivil, any business from any existing customer/ client of the Company or cmploy, solicit, incite, convass. or
assistany person to employ, any person who is in the eimplayment of the Company.

It e terms stated above are acceptable 1o you, please retarn a signed copy vl this dacument.
Conditions Tor Termination

Yoeur appointment can be terminated by the Company, without any reason, by giving you 30 days prior notice in
writing or salary in ficu thereof. Yoo may terminate your employment with the Company, without any cause, by
giving no less than 30 days prior netice or salary for an unsaved period, left atter adjustment of pendiny leaves,
us on date.

The Company shall be entided to make policy declarations from time to time pertaining to matters like leave
entithkement, maternity leave, employees® beacfits, working hours, traosfer policies, etc., and may alter the same
feam tme to time at its sole discretion. All such policy decisions of the Company shall be binding on you and
shall override this Agrecment 1o that extent,

Docaments required

Ou the day of your joining. please bring the printed copy of the fullowing documents to help us get you onboard
quickiy. .

L. Relicving/Expericnee eerulicate or Resignation Aceeptance from the previous employer (Mandatory),

2. The Last three-nionth pavslips received from the previous employer if any

310" 12% & Graduation Mark sheet or Certificate {imandatory)

4. Post-Graduation Mark sheet, Additional Qualilication documents (mandatory. if applicable)

S. Five passport size phatographs

0. Proof of ldentity- PAN Card and Aadhar Card (Mundatory)

7. Proof of Address- Aadhar Card. Passport. DL, Electricity Bill, Rent Agreoment etv. {Mandatory)

I you have any querics or need assistance regarding your joming, please contact the HR Team,
Weo are excited about the possibility of you joining us and look forward to a mutually beneficial working
relationship.

Yours Sincerely,
For Leverage ED-Tech Private Limited

Orkeeuc_

Suugiatu S.ul\:u
(Director-Taleny)

Employee Acceptance:
Taceept employment with the Leverage ED-Tech Private Limited under the terins described in this letter: / ]

Signature: : bate: o Plaeer _— g [
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Annexure- |

[ Cost ln:Cn};pau)' (Fixed- INR)*

Base Work Lacation o ,LNoid e
Cumponent ] Annual
Basic 1,80,000
HRA 90,000 -
| Special Allowance 68,400
Employee PF Contribution 21,640
Gross Salary (Pre- Taxj 3,38,400
Employer PF Contribution 21,600
Cost to Campany (Fiacd Gross) 3,60,000
Annual Variable Perfornisuce Pay (Performance Based)** 3,00,000

*Payments are subject to applicable taxes and statutory deductions.

*“*Annual Variable Performance Pay is an annual/quarterly/monthly component as per company policy and
pay-out is subject to actuc! performance as measured ayainst organisational parometers in the Appraisal
Cycle or as authorised by the Company. All related payments are subject to Income Tax and Statutory

deductions.

Yours Sincerely,
For Leverage ED-Tech Private Limited

Saugata Sarkar
(Director- Talent)

Employee Aceeptunce:

I aceept enployment with the Leverage ED-Tech Private Limited under the ters described in this letter:

Signature: ~ Date: Place: -
orate Relations
pireftor LOORL ity
: aredly
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