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2 February 2023

|
Isha Kumari
Nuida

Subjeet: Ewployment Offer tor the Pysition ol Associate- Business Developuient

i
Deur Isha Kamari,
We are delighted to ofver you a position w
Nuida Office

# utual

ith Leverage Ed-Tech Private Limited (the “Company”) at our i
4% an Associste- Business Development. This letter deseribes the basic terms of the offer subject 1o

dpreement on the wrms stated below.

Tlhis offer stands contingent on a background chesk and validation of tiye Iiormation prov
the iterview or any other process relued 1o your couployimen: with the Company,

l
FEmplayment Start Dage

ided by you during

You are tequired 1o vonnnence employment with the Company on March 01, 2023 (the “Joining Date”). You
will be on probation for 4 period of three months from the date of y

our joining, Wherein the probation period !
muy be cither extended i (he disceretion of the management or maybe reduced eifher carlier or on completion or |
thereatter 1l confirmation. -
Your services are liahle 1o be terminated w

ith natice of not more than IS (Iittee
extended period of probution. In ¢

1} days during the inita] or
ase you decide 1o leave (he company during this period, you will need to give |
notice of 15 (Fifteen) days to die company.
: I
Employment Benefits and Compensation

Your Fixed Annual CTC will be Rs.3,60,000/- (Rupees Three Lakhs Sixty Thous
The Salary Break-

and Only) Per Annum. l
1 for your reference. :

up is vutlined in Anuexare-

Variable Performauce Puy: Incentive

of up 16 Rs.3,00.000;- (Rupees Threo I
o Actual Performunce.

ikhs Only) Per Annum (based

Lea \’\_’/Holidél_\’s {(Annual)

You are entitled to 2 Casual 1eave of 7 (Seven} days. You are entitled 10 7 (
Wellness Leave, You are entiiled w15 {(Fifteen) days of Puid 1,
company. The Company shall rotify u list of declared holidays
During the probation period, only Wellness Le
of the Reporting Manager

Seven) working days of Paid ]
irnied Leave as per the leave policy of the
at the beginning of each year, |

avels cun be granted in casess of an emergency at the discretion

Eaployment Agreement, Confidentiatity of Proprietary Information, and Non-l)isclosqre Agreement

The employec’s dutiey may be reasonably modified
cmplayee will be required to work full tine
any other business activity, re

at the Company’s discretion from time to time. The

with the Company and, during this employment, will not engage in !
eardless of whether that activity is pursued for protfit, gain, or any other monelary
advaatage. The employee is also prahibited from investing in any other competing business. The employee will
be required, during, and afier the term of this employment, not 1o reveal any confidential information or rade

BERAS 0y persen. i, corporation, or entity. In case of breach of ihjs condition, the Compa 1'{*{3 S
sellon against the eployee, which may be disciplinary or legal in nature., , 0»1:30; C : pﬂia‘e p.":“.ﬁum‘éi
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Fora period of 6 (Six) months after the Te

rmination of Employment with the Company,
or indireetly, engage or g

ctemployed in a business similar to that of the Caun
YOour associstion witly the Compuny. you sh
solicit, any business fram any

you shall not, directly
pany. If in case, you discontinue
icit or attempt in any manner 1o
{"the Company or employ, salicit, ingite, canv
e employinent of the Corpany.

all ot directly or indirectly sol
CXISHNg customer’ client o 388, or
asSIst any person ta cmploy, any nersen wha is g t

[fthe terms stated above are acceptable to you, please ceturn o signed copy of'th:s document.

Conditians fyr Termination

Your appointment can be ternunated by the ¢
Writing or salury in lieu thereof You may
giving no less than 30 d
us on date.

ompany, without any reason, by giving you 30 days prior notice in
terminate your employment with the Company, without any cause, by
a4ys prior notice or salacy for an unsaved period, left after adjustment of pending leaves,

The Company shall be entitled to make
cutitlement, maternity feave, eny
from time o time

policy declarations from time to 1
ployecs” benetits, working
alils sole discretion. Alf such
shall override thiy Agrecient o that extent,

€ pertaining to matters like leave
hours, transter polic €3, ¢lc., and may alter the same
policy decisions of the Compuny shall be binding on you und

Ducuments required

On the day of your Jeining, please hring the prinied copi olihe following dacuments to help us get you vnboard
quickly,

LRelieving Bxperience vorificare

or Resignation Acceptunce from the previous employer (Mandatory)
2. The Last three-maontl, Faysiips ceceived from the previous ainplayer if

Ay
32 & Gradustion Me k sheet or Ces

tificare tmandatoryy
4. Post-Graduation Murk sheet, Additional Qualitication documents (mandatory, it applicablc)
5. Five passport size photagraphs

6. Proof of ldentity- PAN Card and Audhar Card (Mandatory)

7. Proof of Address- Aadhar Card, Passport, DL, Eleclﬂcily Bill, Rent Agreement ete, {Mandatory)
I you have any queries or need assistance regarding your joining, please contact the HR Team.

We wre excited about the pussibility of you Joining us and look forward 1o a mutually beneficial working
relationship,

Yours Sincerely,
For Leverage ED-Tech Private Limited

.‘/

Sowgata Sarkar

(Director- Taleat)y

Lmployee Aceeptance:

Laceept employment with (e Leverage ED-Tech Private Limited under the rermns described in this letter:

Signature: .

Lrate: ) Place:
——————— ——
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. Place:
M—.: LR -
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Altexure- |
alliexure- |

[ CosCta Company (Fixed-1
Buse Work Lucation :

[ Component Annual
" Busic 1,80,000
HRA T ) 90,000
Special Allowance T : 68,400
Tmployee PF Conltribution T 21,600
Uross Salory (Pre-Tax) — . 3,38.400

I Employer PE Contribution

[ Costtd Compuny (Fixed Gross)
(:—‘. T, ———— -
Annual Variable Performanoce Pay (Performance
S Ay erferiance Based)?

.'Payments are subject to applicable taxes and
**Annual Variable pe
pay-out is subject to

Cyele or as authorise

21,600
3,60,000
3,00.000

|
stututory deductions. | [
rformance Pay is an annual/auarterly/monthly component as per company policy and
actual performance as measured against orgonisationyf parameters in the Appraisal
d by the Company. All related payments are subject to Income Tox and Statutory

|
deductions. |
I ’
———— . Yours Sincerely,

For Leverage ED-Fech Private Limired i
)
/ .

e,

o
Suugata Sarkay

\!

-
v

(Director- Talent)

Faployee Aceeptance: I

accept employment with (he Leverage ED-Tech Private Limited under the tepms described in this letter:
Signature; . Date: __

————— .
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