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21 Fetwenary 2023

Bhiskar Chauhan |
Noida . ' b
Subject: Employment Ofter for the Position of Associate- Business Development

Dear Bhaskar Chaahan,

We are delighted Lo offer you a position with Leverage Ed-Tech Private Limited {the “Company”™) at our

Noida Office as an Associale- Business Development. This letter describes the basic terms of the offer subject to
a mutual agrzement on the wrms stated below.

calidation af the mfermation provided by you during |
the interview oF anv other process telated o vour conployinent wath the Conpuany.

This offer stands contingent on o hackground check and

Eployment Start Date

You are required to commence employment with the Company on Murch 01, 2023 (the “Joining Date”). You

will be an probation for @ period of three months from the date of your joining. Wherein the probation period |
may be either extended at the diseretion of the management or maybe reduced cither carlier or an completion or :
thereafter tll confirmation. |
Y our services are lable o be terminated with natice of not more than 15 (Fil'lﬁcn) days during the initial or

extended period of probation. la case you decide to leave the company during this period, you will need to give

natice of £3 (Fifteen) days 1 the company.

Employment Benefits and Compensation

Your Fixed Aunual CTC will be Rs.3,60,000/- (Rupees Three Lakhs Sixty Thousand Only) Per Annum,
The Salary Break- up is outtined in Annexure- T for your reference.

Variable Performance Pay: lncentive of up to Rs.3.06.000/- {Rupees Three Lakhs Ouly) Per Annum (based ‘
o Actual Performancee).

_Lc'.u\/c/H()lidu_\'a {Annuul)

You are entitled to a Casual Leave of 7 (Seven) days. You are entitled to 7 (Seven) working. days of Paid I
Wellness Leave. You are entitled to 15 (Fitteen) duys of Puid Eacncd Leave as per the leave policy of the

campany. The Company shall notify a list of declured holiduys av the beginring ol each year. I
During the probation pericd. anty Wellness Leavess can be granted in ease’s of an emergency at the discretion

of the Reporting Manager,

=

Employment Agreement, Contidentiality of Proprietary lnformation, and Non-Disclosure Agreement

The employee’s . duties may be reasonably modified at the Company’s discretion from (imé to time. The
emplayce will be required Lo work tull tme with the Company and, during this employment, will not engage in
any other business octivity, regardless of whether that activity is pursued for profit, gain, or any other monetary
advantage. The employee is also prohibited from investing in uny other competing business. The employee will é\
be required, during, and after the tem of this empioyment, not to reveal zny contidential information or trade ' W |
seerels 10 any person, fivm, corporation, or entity. In vase of breach of this condition, the Company canta

action against the ciiployee, which may be disciplinary or legal in nature. \)\IBC\O( Om
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For u period of 6 (Six) months afler the Termination of Employment with the Company, you shall not, dir'cctly
o indirectly, engage or pat employed in a business similar to that of the Company. If in case, you discontinue
your ussoctation with the Conmpany, you shall net dircetly or indirectly salicit or attempt in dny manner to
solicit, any business from any existing customier? client of the Company or employ, solicit, incite, canvass, or
assist any person to employ. any person who is in the employment of the Company.

If the ternis stated above ave acceptrable to you, please return a signed copy of this document. |
Conditions for Termination .

Your appoiniment can be terminated by the Campany, without any reason, by giving you 30 days prior notice in
writing or sakuy in lieu thergof. You may terminate your employment with the Company, without any cause, by
giving no less than 30 days priov notice or salary for an unsaved period, left after adjustment of pending leaves,
as on date. '

The Company shall be entitled o make policy declarations from time 1o time pertaining to matters like leave

entitiement, maternity leave, employecs’ benefits, working hours, transfer policies, etc., and may alter the same l
from time w time al its sole diserction. Al such policy decisions of the Company shall be.binding on you and

shall overvide this Agreement to that extent. ’

Documents required l
On the day of your joining, please bring the printed copy of the following documents to help us gét you onboard
quickly.

1. Relieving/Experience certit

atton Aceeptunce from the previsus employer (Mandatory)
Hips recelved from the previous ansployer il any
GO0 129 & Graduation Mark shect or Certificate Grandatory)

2 7The Last three-maootii pays

4. Most-Graduation Mark sheet, Additgonal Qualification Jocuments (mandatory, ifapplicable) - : |
3. Five passport size photegraghs '
6. Proof of Identity- PAN Card and Aadhar Card (Mandatory) .
7. Proof of Address- Audhar Card, Passport. DL, Electricity Bill, Rent Agreement ete. (Mandatory) l

I vou have any guerics or need assistance regarding your joining, please contact the HR Team.
We are excited ubout the passibility of you joining us and look forward to a mutually bencficial working *
relationship. )

Yours Sincerely, .
Far Leverage ED-Tech Private Limited ! l

Lirrd :
/’;'JTZW,/«’ : . |

Saugata Sarkuar

{Director- Talent)

Employee Acceptance:

1 accept cployment with the Peverage ED-Tech Private Limited under the terms described in this lett

oK
Signature: Date: Piace: C
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Annexure- |

U Cust to Company (Fised-AINR)*

Base Work Lacation . T I:N‘;’)ida : : RS e £
Component Annual Monthly
Basic 1,80,000 15,000
HRA 90,000 7,500
Special Allowance 63.400 5,700
Employee PF Contribuiion 21,600 1,800
Gross Salary (Pre- Tax) 3,38,400 28,200
Employer PF Contribuion 21,600 1,800
Cost o Company (Fixed Gross) 3,60,000 30,000
Aanual Variable Pevformuuce Pay (Performance Based)** 3,00,000 25,000

TPoyments are subject to applicable taxes and statutory deductions.

T"Annual Variable Performance Pay is an annual/quarterly/monthly component as per company policy and
puy-out is subject to actual performonce as measured ogoinst arganisotional parometers in the Appraisal
Cycle or as authorised by the Company. All related payments are subject to income Tax and Stotutory

deductions.

Yaurs Siucerely,
For Leverage ED-Tech Privie Limited

/.
Tk

Q.mg.mi ir}\dr
(Director- Talent)

Employee Acceptance:

Laceeptemploymeni with the Leverage ED-Tech Private Limited under the terms described in this letter:

Signature: ) R Date:

Place:
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