July 08, 2023

Arpit Kumar

Dear Arpit

Kindly refer to our meetings and éxch

to confirm your appointment as Sale
{hereinafter "OCL"), w

ange of communication in conn

s Trainee In MGM B grade wi

eclian with your employment with us. We wish
ith effect from August 05, 2023 andg

th our company #Qne97 Cammunications Lig'
welcome you as 2 member of Oneg7 team.

The terms and conditions of your employment are listad below:

1. Yourtotal CTC is Rs. 3,30,000.00 (Three Lakhs Thirty Thousand Rupees Only) per annum,

2. Your salary and othor remuneration details are kn
salary only on @ need 1o know basis. You shall not di
‘under any circumstances and br
The terms of this offer are stricti
be viewed with utmosl serigusn

awn to you only. Others within the organization will know your
vulge the details of your salary to anyone in the organization
each of this clause shall be treatec a

s 'cause’ as defined in clause 23 of this letter.
y confidential between you and the Com

pany and any breach of this canfidence will
ess, '

3. Youwill render your services exclusively to Oneg? Communications on a full-ti
take up any other assignment or employment of any nature whatsoover, part ti

me hasis. You are not antitled to
tompany, crganization or individual, which may involve personal input directly orin

me or otherwise, with any othar

directly in any way whatsoever.
4. You will be entitled 1o leaves as per tne rules of the company.
5. You shall be governeg by the Personnel Pal
liable to change from time 1o tima
changes will

icies and Rules of Conduct of
at the discretior of the Management and with

they take place,

the company. Personnel Policies ara

out reference to you. Howsever, such
be communicated 1o you as and when

ioNS
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b.  Claimto ha

V& any fghl. title. or interest of any kind or
Information.

nhature whalsoever in or to any of the Protecteq

14. This letter has been issu
have prevenied our
ar it you have willfy
false, in such a case

ed 1o you on the understanding that there is nothing in your past
company to offer you employment. If, however, it is fuund that your past
Iy suppressed any malerial, information or [ any declaralion glven by
+ You shall be liabie for removal from service without any notice or comp,

record which should

record is objeclionable
you o the company is

ensation in lieu thereqf,

15. You may be transferred to any Sectfon/Departmem/Unit/subsidiary or Branch in India or abread sither existing
or which may come into exislence is justified,

16., Your appeintment and continuance in the employment shall be subj
employment. The QOneg? may. upan in its sole discration subject you to
Medical practitioner 7 Surgeon / Medical Officer acceptahie 1o the Onedy, f
guidetines, '

ect to baing medically fit for One978s
underge medical examination from g3

om time to time as per HR Department

7. Your services will be on
you complete the probation
either during or at the end of
covered under PIP (Perform

probation basis for a period of six
pericd. However, management m
your original or extended period(
ance Improvement Plan)

(6} months and wil automatical
dy at its discretion ex
§). In case of extended

ly get confirmed once
end your probationary perigd
prebation peried you woulg be

18, You agree that if you veluntarily leavs the employment of the cempany within 18 months of taking up the
appointment or terminated for 28y cause mentioned in Clayse 23, any expenses ncdrred by the company on your
hiring such as relocation, accommaodation, Joining Lenus, any notice pay buyout etg, would be repaid by you or
deducted from your final salury.

ig. Nom'ithstanding any of t gement reserves the right to
terminate this appointment w aning any reasons whats
period. You will be at liberty to resign from the services during probation period after giving 1 monthgs nofice in
wiriting ar on payment of equivalent salary. After confi ion i iti i
period(s), your services shal be liable for terminatien on giving you 2 menihis notice orsalary in lisu theraof without
assigning any reasan thereof. Similary, you will be at liverly to resign from the services after giving 2 month#s notice
in writing or on Payment of equivalent salary to the organization in li

During your notice peripd you shali not
management may in ils discretion, relie i i has resigned from the
enpioyment of the Company before the completion of notic i i

un-expired period of the notice

he clauses of this letter uf app

oiniment, the mapa
ithout giving any natice or assi

take any leave whether due to you or

20. The age of superannuation shiali be 60 vears, Au such, vou will automatically retire from and tease 1o be in the
seivices of Ona%7 on atluiring the age of 60 years, You

I age mentioned in the schogl certificate will be deemad the
canciusive proot of your date of biri

21, In zase yeu tender resignation from the servicas of Cned?, you shall
assigned work unless ang untilvou are relived
OneY7 / assigned wark after lendering
department, you shall he liabie for disci

nat discontinue f stop allending Oneay/
fram the services of OneY7 In case you discontinue / stop attending
the resignation but before tha same is specificaily accepted by One97#s HR
plinary acticn treating such absence asg unauthorized ang irregular,

22 You wili be liable 1o handover to OneQ7#s nominate

branch/department/section; division/ team and also the letter of authority power of attorney, electronig devices for
fund transfer and such ather privilege access for transfer / transmission / transactions if any, issued 1o you and alsa
the groperty / material Ivaluable / others of Qned7, which is ! are heid or have come in Your possession, at the time
of separation of your employment with Qneg7.

d person Jreporling authority the charge of the
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23. Notwithstanding the preceding clause, y
notice. Far the purpose of this agreement ter
(i} theit (i) falsification of time or other em
insubordination {vii) failure to
(x) lack of clients, work or bus;

our emplovinent may be terminated #for cause# at any time withoyt any ‘
mination #for cause# includes, but is not limited to, any of the following: ‘
playment records (iii) dishonest acl(s) (iv) negiigenca (v) incompetence (vi) !
follow work rules and policies (viii) excessive absenteeism or tardiness {ix) disloyalty

24. In any proceedings 1o enforce or interpred this agreement, One97 shall be entitled to recover its atlorneys#
and/or lenal tees in addition to all other available relief from you, )

25. You are avthorized 1o ingur reason
and other expenses in the perfarm
substantiated. The Company shalt
documentation i accordanc

Company,

26 You agree and acknowledge that the
emplayment or cessation thereof, deduct
but not limited 1o, any outslanding loans,
in lieu of unserved notice period after y
notice period or costs
you. Yuu agree, that in
from any act or omission by you in vio

Company may, subject to applicable laws, at any time during the term of
from yaur salary, or final setfement, any amounts owed by you, including
advances, overpayments or any amount equivalent tp praportionate salary

abie and necessary expenses in autharised business related travels, lodging ‘ ‘
ance of hisiher duties under this Agreement, provided such expenses are
Pay or réimburse such expenses i the exient you submits vouchers or other
& with the applicante pelicy. No Fersonai cxpenses shall be borne or reimbursed by the ’ ‘

our tendency of resignation ang leaving tha company without serving full ' *
incurred by the Company due (o any damage or loss (o Company property, etc. caused by i N
the event lhe Company sullers any damage, loss, claim or action arising directly or indirectly T
fation of this Agreement, any other Company palicies or any applicable law, '

you shall indemnify the GCompany to the maximum extent permissible under the laws for the time being in force In

India.

27. In the event of ermination by the Company or in case of a resignation by you as per, the Company may require ’
you lo absent yourself from its premises an garden leave and not participate in the working of the Company during
the unexpired portion of the notice period. During such garden leave the Company may require you to have no

contact with all or any of the Companry's or Group Comnanies’ agents. employees, officers, customers, contractors,

clienis, distributors, supgpliers, sharenolders (direcl or indirect) or its affiliates

28. All nelices or othar commumcations

person, when delivered: in tne ¢

the transmission.

required or permitted to be delivered or given hereunder shall be delivered

to the intended recipiemt by prepaid post, by hand or email, al the address mentioned along with the Parly's names l

in the beginning of this Agreerment. You shall promptly intimate the Company in writing of any change in address,

Any Notice given ar made under this Agreement will be taken to be duty given or made in the case of delivery in
ase of defivery ny post 5 tays afler posting; and in case of email, immediately aftar

mutually beneficial relationship,

We look forward to & productive and

Yours sincerely,

Madhur Deora

Senior Vice President

———

Acceptance . '

Name:

" Signature: . o ’

Oata:
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5 You are bound by a strict confiden tiality and privacy policy énd shall not divulge to anyone verbatly or otherwise
any company information, pariculars or details of adminislrativelbusiness}crrganizational -and of Qne97
customers/clients, or any other matters which jt may be your personal privilege to know by virtue of your being our

employee. As used in this letter, #Businessy mecans the businesses carried on by the Company, consisting of valug
added services 1o telecom Gperators ar any other business that may be carried

. out by the company in future during
the lerure of your association with the company.

7. Youare required ta sign the Non-Disslosure Agreement which covers Invention Assignment1 Conﬁdenlialily,
Non-Compete and Non-Sulicitation Clauscs.

8. This is understood that the company develops and markets appli praducts and services, you
agree that during the period of your employment and for & period of (12} months thereafter, you will not directly or

indirectly: (i) market or sal products or perform services such as are ofiered or conducteg by the company , ils
affiliates and subsidiaries during the pericd of your employment, 1o

any customer or client of the company; (ii}
engage in, manage, bperate, be connected with or acquire any interest in, as an advisar, agent, owner, part
co-venture, principal, director, sharehclder, tender business competitive with the company, its
affilates or subsidiaries, particuiarly wi ted by the company during the period of your
employment(a ‘Cumpeatitive Business'), except that You may own, in the aggregate, not more than 1% of the
outstanding shares of any publicity held corperation which is a competitive Business which has shares listed for
trading on securities exchange registered with the Securities and Exchange Commission or through the automatic
quolalion system of g registered securities associztins

cation interaction,

ner,
or otherwise, any

th respect tc services as conduc

8. Incase you are sugyesiiog ar confirmin
your relalives, friends, associales, acquaintances dirsctiy or
as part of purchase process. |n case you fait to disclose the
associales or subconiractors at a disadvantage

§ procurement dr purchase or availment of material or services from

indirectly you wiil disclose the same to the management
same and such non disclosure puts the Company or its
Of commercial loss, the company can take appropriate action
against you. If you are awsre of any unethical practices which are pulting company or its associates or
subconiractors under any commarcial disadvaniage you are expected to share this at codeofconduct@ones?.net

10. You must, at all times, comply with the applicanle high ethical business
standards and commilment to the company. Organization will not {olers: i :
found to be involved in any unethical business dealing and tenefiting himsalftherself or helping someone with wham
he/she is associated divectly or indirectly cr has vesicd

interest for personal benefit/gains. Any breach will be viewed
seriously and it may lead to severe disciplinary aclion and legal proceadings. .

11, You have agreed that during your employ
parlrershis firm or sole preprietarship firm o
indirect interest by virtue of being partner or
are already into any transaction/agreement w
be made by you forthwilh, whe information o

ment with Oned7 you will disclose the details
I companies in which you or your rel
empioyee or shareholder or otherwi
ith Oned7 in conneclion with its
fsuch Ir

of any relative or
lative(s) may have any dirgct of

business affairs. This disclosure shall
ansaclion/agreement comes to your notice

12, You snal not divulge any cenfidential inforrmation, d ges, formulas, etc. oulside the
Onz8? to any person.fﬁrrn/comparry/orgamizaﬁonr’()nee?i elc by whatever nomenciature or utilize any of One97is
confidential information or any other informalion which you May pesscsses of come across byreason of your
assoriation and employment with Oneyy. :

ala, opinion, praclices, usa

13. As per the acreament, you agree that alter the dale hereof during empleymient with One97 Communications
Lid and for a periad of 2 years after employment with OneS7 Communications Lid you shall not. ynless required by
law, subpeena ar court order, withoul the prior writen consant of the Campany, directly or indirectly,

a. Divulge to anyone, other than persons dssignate

:d by the Company in writing, use or seek to benefil personally )
fram any trade secrets, names of customers of ar &

uppliers o the Company,
product costs, financial information of the Company, market strateyies or other confidential information, or any [
ideas, designs creations,

inventions, discoveries, improvements, devices, practices, pracesses, methots, or

products of the Campany (collectively, the #Protected Information#} relating o the Business, whether patented or
nol palented or patentable, as to which you are inform

business plans, marketing stralegies,

ed gnd which shall not be generally known to the public or
recognized as slandard practice; or J |
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